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Abstract

Self-compassion is a factor that strengthens psychological resilience, enabling individuals to accept
their suffering and treat themselves with kindness, thereby enhancing their ability to cope with stress. This
study aimed to: (1) develop the “Ob Kod-Hua Jai” program to promote self-compassion among
undergraduate students, (2) examine the effectiveness of the program on self-compassion, and (3) explore
participants’ experiences in the program. The sample consisted of 52 undergraduate students selected
through purposive sampling, including 16 students who participated in the “Ob Kod-Hua Jai” program, 19 in
the psychoeducational group, and 17 in the control group. The research instruments included: a self-
compassion scale and the “Ob Kod-Hua Jai” program. Data were analyzed using frequency, percentage,
mean, standard deviation, t-tests, and one-way ANOVA.

The findings revealed that: (1) the “Ob Kod-Hua Jai” program comprised two main components—
workshop-based activities and reflective journaling—consisting of nine sub-activities; (2) there was a
statistically significant difference in self-compassion scores between the experimental and control groups at
the .05 level, while no significant differences were found between the psychoeducational group and the
other groups; and (3) most participants reported positive experiences, indicating that the program enhanced

their understanding and helped them manage negative emotions effectively.

Keywords: Ob Kod-Hua Jai program, self-compassion, undergraduate students
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Abstract

Development of Board Game Media Integrating the DIR (Developmental, Individual-differences,
Relationship-based) Model and the 7-Days Parenting Program for Parents or Caregivers of Early Adolescents
This study aimed to develop board game media based on the DIR (Developmental, Individual-differences,
Relationship-based) Model in conjunction with the 7-Days Parenting Program for parents or caregivers of
early adolescents. The primary objective was to create a board game that is appropriate in terms of content
and practical application at a high level. The population and sample consisted of experts from the 7-Days
Parenting Program development team, board game design specialists, and families with early adolescents.
The results indicated that: 1. The analysis of the Index of Item-Objective Congruence (I0C) for the board
game’s mechanisms and components was overall at a good level, indicating high suitability for
implementation. Specifically, the materials and equipment were rated at a very good quality level, followed
by game format and graphic design at a good level, while game mechanics were rated at a moderate level.
The satisfaction assessment revealed that the overall satisfaction was at a high level. When considering
individual aspects, Design received the highest mean score, followed by Fun and Relationships, and Content,
respectively. The Mechanics and Rules aspect received the lowest mean score. In conclusion, the developed
board game is appropriate in both content and practical application, effectively serving its purpose in

promoting communication and strengthening family relationships for early adolescents.

Keywords: DIR Model, 7 - Days Parenting Program, Parenting Board Game, Early Adolescence, Family

Relationships
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Abstract

Early childhood is a critical period for brain development and the foundation of all domains of
child development, particularly social-emotional development, which forms the foundation for learning,
behavior, and the ability to build relationships with others. Children in this stage require warm, consistent
care and responsive interactions from parents or primary caregivers. Recognizing this importance, this study
aimed to develop online media content to enhance parental literacy regarding social-emotional
development in Infants and Toddlers (0-2 Years old and 11 months), ensuring both content validity and

appropriate for the contemporary Thai context.

The study sample consisted of experts in child development and child and adolescent psychiatry
with at least 10 years of professional experience, including child and adolescent psychiatrists, university
lecturers specializing in child development, and psychiatric nurses. The content was evaluated using the

Index of Item-Objective Congruence (I0C) to determine content validity.

The findings revealed that the overall IOC mean score was 0.92, indicating a high level of content
validity. This suggests that the developed short-form video content is well-aligned with the intended
objectives and appropriate for supporting socio-emotional development across different developmental
stages. Therefore, the media can be effectively utilized to promote positive parenting practices among

parents and caregivers.

Keywords: Social-emotional development, Positive parenting, Parental literacy, Infants and toddlers, Short-

form video content
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Abstract

Countries across the world are becoming aged societies. However, experience of ageism continues
to negatively affect older adults’ well-being globally. Therefore, this study aims to investigate the
relationship between perceived ageism and satisfaction with life, with self-perceptions of aging as a mediator,
and gratitude as a moderator. This study is a cross-sectional survey with a sample of 258 older adults living
in Thailand aged 60-90. Measurements include Perceived Ageism Questionnaire (PAQ-8), Attitudes Toward
Own Ageing (ATOA), Satisfaction with Life Scale (SWLS), and Gratitude Questionnaire (GQ-6). PROCESS was
used to analyze moderated mediation. Result indicates that self-perceptions of aging mediate the
relationship between perceived ageism and satisfaction with life (b = -0.14, 95% Boot Cl [-0.25, -0.06]). The
moderating effect of gratitude on the relationship between perceived ageism and self-perceptions of aging
and the relationship between perceived ageism and satisfaction with life were not supported (Moderated
mediation index = 0.0008, 95% Boot Cl [-0.02, 0.02]). Relevance to stereotype embodiment theory was

discussed.

Keywords: PERCEIVED AGEISM, SATISFACTION WITH LIFE, SELF-PERCEPTIONS OF AGING, GRATITUDE, OLDER
ADULTS
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Abstract

This study aims to: (1) examine the relationships among perceived authentic leadership, flourishing
at work, error management climate, and employee resilience among support staff at Chiang Mai University;
(2) investigate the mediating role of employee resilience in the relationship between perceived authentic
leadership and flourishing at work; and (3) examine the moderating role of error management climate in the
relationship between perceived authentic leadership and employee resilience. This study employed a
correlational research design. The sample consisted of 450 support staff at Chiang Mai University, selected
using non-probability quota sampling. The research instruments included measures of flourishing at work,
perceived authentic leadership, error management climate, and employee resilience. Data were analyzed
using descriptive statistics, Pearson’s correlation, and moderated mediation analysis with PROCESS Macro
Model 7. The results revealed that all variables were positively correlated at a statistically significant level.
Perceived authentic leadership had a significant positive effect on flourishing at work (8 = .227, p < .001)
and employee resilience (B8 = .170, p < .001). Employee resilience also had a significant positive effect on
flourishing at work (8 = .450, p < .001). Furthermore, employee resilience partially mediated the relationship
between perceived authentic leadership and flourishing at work (Effect = .079, 95% CI [.048, .117]). However,
the interaction effect of error management climate was not statistically significant (8 = .029, p > .05),
indicating that it did not moderate the relationship between perceived authentic leadership and employee
resilience. These findings highlight the importance of fostering authentic leadership and enhancing employee

resilience in promoting flourishing at work among university support staff.

Keywords: perceived authentic leadership, flourishing at work, employee resilience, error management

climate, university support staff
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Abstract

This study presents the relationship between Al system quality and work efficiency, as well as the
role of Al literacy as a moderator in the relationship between Al system quality and work efficiency. The
sample consisted of 107 employees who used Al systems in their work within organizations. The data were
collected through online questionnaires and analyzed using descriptive statistics, correlation, multiple
regression, and moderation analysis. The results show that Al system quality was positively related to work
efficiency and significantly predicted work efficiency. This indicates that when Al systems are high quality,
such as being accurate, easy to use, reliable, and responsive to users’ needs, employees are likely to work
more efficiently. In addition, Al literacy was positively related to work efficiency and significantly predicted
work efficiency. This suggests that employees who possess knowledge, understanding, and the ability to
appropriately apply Al tend to use technology more effectively to support their work. However, the result
did not support the moderation role of Al literacy in the relationship between Al system quality and work
efficiency. These findings highlight the importance of improving Al system quality and enhancing employees’

Al literacy in using Al to maximize work efficiency.

Keywords: Al system quality; work efficiency; Al literacy; artificial intelligence in the workplace
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Abstract

This study employed a quantitative cross-sectional research design. The objective was to examine
the relationship between fear of missing out (FOMO) and social media addiction, with academic
procrastination serving as a mediating variable. The sample consisted of 217 undergraduate students from
Kasetsart University, Bangkhen Campus, during the 2025 academic year, selected using convenience
sampling. Data were collected using a demographic questionnaire, the Fear of Missing Out Scale, the
Academic Procrastination Scale, and the Social Media Addiction Questionnaire. Data analysis was conducted
using descriptive statistics, including frequency, percentage, mean, and standard deviation, as well as
inferential statistics, including Pearson’s correlation coefficient and mediation analysis. The results indicated
that: 1) Fear of missing out had a significant direct effect on social media addiction at the .05 level (b = .225,
95% ClI [.142, .308]) 2) Fear of missing out had a significant indirect effect on social media addiction through
academic procrastination as a mediator at the .05 level (b = .037, 95% CI [.003, .082]).

Keywords: Fear of Missing Out, Social Media Addiction, Academic Procrastination, Undergraduate Students
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Abstract

This research aims to study the mediating effect of psychological detachment, relaxation and
control on the relationship between social challenge stressor and thriving at work. Data were collected via
questionnaires from 178 private sector employees in Thailand. The results showed that social challenge
stressor had a significant positive relationship with thriving at work. Nevertheless, the mediation analysis
revealed that psychological detachment, relaxation and control did not significant as mediating variable,
contradicting the initial hypothesis. In contrast, the additional analysis identified that mastery was significant,
demonstrating a full mediation effect. The research finding found that the influence of social challenge
stressor and thriving at work was not driven by psychological detachment, relaxation and control. Instead,
this relationship is primary determined by mastery, which serves as the key underlying driver in this context.
Therefore, to foster thriving at work, organizations should support provide opportunities for employees to

engage in mastery experience when encountering social challenge stressor.

Keywords: Social challenge stressor, Thriving at work, Recovery experience
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Abstract

The objective of this study was to examine the relationship between protean career orientation
and perceived employability, and to investigate the mediating role of job crafting in this relationship. The
sample consisted of 215 freelancers in the media and entertainment industry located in Bangkok and Chiang
Mai. The research instruments included protean career orientation scale, perceived employability scale, and
Job crafting scale. Data were analyzed using mediation analysis through the PROCESS Macro Model 4, with
the bootstrap method applied for hypothesis testing. The results indicated that protean career orientation
was positively associated with perceived employability at a statistically significant level (r=.465, p <.001).
Furthermore, job crafting was found to partially mediate the relationship between protean career orientation

and perceived employability, with a statistically significant indirect effect (B =.057, p < .001).

Keywords: protean career orientation; job crafting; perceived employability; freelancers; media and

entertainment industry
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Abstract

Research indicates that the increasing use of information technology may influence employees” work
outcomes. This study aimed to examine the relationship between technostress and work outcomes among
personnel of the Social Security Office, with technology self-efficacy as a moderating variable. The sample
consisted of 420 personnel from the Social Security Office. The research instruments included 1) a technostress
scale, 2) a work performance scale, 3) a technological self-efficacy scale, and 4) a demographic questionnaire. Data
were analysed using descriptive statistics, Pearson product-moment correlation analysis, and hierarchical
multiple regression analysis to examine the moderating effect through PROCESS Macro (Model 1).

The results revealed that technostress was not significantly related to work outcomes, although the correlation
coefficient showed a slightly positive tendency. In addition, no statistically significant relationship was found between
technological self-efficacy and technostress. In contrast, technological self-efficacy was positively related to work
outcomes at the .01 level of statistical significance. Furthermore, the moderating effect analysis indicated that

technological self-efficacy did not significantly moderate the relationship between technostress and work outcomes.

Keywords: technostress, work outcomes, job performance, technological self-efficacy, technology
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Abstract

Compassion fatigue is a significant concern among mental health professionals who are
continuously exposed to the suffering of their clients, potentially affecting both their well-being and the
quality of care provided. This study aimed to examine the relationship between compassion and compassion
fatigue, with self-criticism and social support serving as mediating variables. The sample consisted of 228
mental health personnel, including nurses and nurse aides. The instruments used in this study included
measures of compassion fatigue (OL = .842), self-criticism (O = .858), social support (00 = .935), and
compassion (0L = .907). The results indicated that compassion was negatively correlated with compassion
fatigue (r = -.422, p < .01; M = 46.25, SD = 9.80) and self-criticism (r = -.588, p < .01; M = 19.01, SD = 10.87),
but positively correlated with social support (r = .486, p < .01; M = 32.63, SD = 6.59). Furthermore, self-
criticism was positively associated with compassion fatigue (r = .589, p < .01), whereas social support was
negatively associated with compassion fatigue (r = -.375, p < .01). Mediation analysis revealed that social
support had a significant indirect effect (ab = -0.075, 95% ClI [-0.136, —-0.016]), and self-criticism also showed
a significant indirect effect (ab = -0.218, 95% CI [-0.295, -0.149]), indicating partial mediation in both
pathways. The direct effects of compassion on compassion fatigue remained significant (¢’ = -0.250, p <
.001; ¢ = -0.107, p = .029). These findings underscore the important roles of reducing self-criticism and
enhancing social support in mitigating compassion fatigue. The results may be applied to the development
of interventions aimed at promoting psychological well-being among mental health professionals and

improving the quality of care.

Keywords: compassion fatigue, compassion, self-criticism, social support, mental health professionals
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Abstract

This study aimed to examine the levels of political awareness, political participation, and anxiety
among Thai young adults, and to investicate the relationships among political awareness, political
participation, and anxiety in this population. The population consisted of Thai young adults aged 20 - 39
years. A sample of 395 participants was selected using convenience sampling. The research instrument was
a questionnaire comprised of four sections: personal information, political awareness, political participation,
and the Thai version (1991) of the STAI Form Y (State-Trait Anxiety Inventory) by Spielberger et al. (1983).

The statistical analyses employed included descriptive statistics and Pearson’s correlation coefficient.

The results indicated that Thai young adults demonstrated a moderate level of political awareness
(M =298, SD = 0.79), a moderate level of political participation (M = 2.57, SD = 0.83), and a moderate level
of state anxiety (M = 41.30, SD = 9.34), while trait anxiety was at a low level (M = 40.40, SD = 10.10). Regarding
the relationships among the variables, political awareness was weakly and positively correlated with anxiety
(r =.194, p < .001). Similarly, political participation was weakly and positively correlated with anxiety (r =
177, p <.001).

Keywords: Political Awareness, Political Participation, Anxiety, Thai Young Adults

24



LANE1TIINUNANGDNITUTLYUIVINTTILAUVIA N193nTIne ATeN 11

AUFUNUFTZNI19AUEDAAGDITENINYARAAUBIANTS
waNgANIIUES19aTIAUIRNSTHYRIIAINSTaNAISISUNEnTududAnNTatind
1 = ) o/ = a 4 o o 14 a
WA UNUIMASIUUALUSTVBINISIENES 19NAI91U1A1UIN TR
Relationship Between Person-Organization Fit and Innovative Work Behavior
of Software Engineers in an Electronic Components Manufacturer:

Mediating Role of Psychological Empowerment

aa 4 * '3 = a s
ASuns auusy wagewIu1sll ausAaed
AMATVITAIING AEUYBAIERS UnIededely

e-mail ‘U@Qﬁfﬂ%ﬁaﬁgﬂizmmm*: Sirinsukraengll@gmail.com

uNAnga

nMsiTeadeldTaguazasd Ao (1)l efnwianuduiussendnsnuaenndosszniiayanaiy
94ANT WoAnTIuaNaTIAUIANTIN Lagnsasuaindssnadiudslavesimnssenduf wa (2) tilednw
unummaduiudsdevesnaaiuaamdssunaidslavesauduius ssninenuaenadesseninayanady
osfmInarnginssuadsassAuinnssmadimnssenduad TasUuuumsidoadaiifunsitoisandunius ndu
frogdldun Fmnsseiiniidiuiu 230 aululssnundsdududidnmselinduimidudmingmu indesdiofldly
mﬁﬁaﬂ%ﬁﬂsxﬂauﬁqaJLLUUi’mmmaama”aaiwd’mqﬂﬂaﬁuaﬂﬁmi WUUTANGANTTUATIATIAUIANTIN UAZWUY
Famsiatuairmdssnnadudala msliasgideyaldadifideussens malinneidulssavsanduiusveaiios
&u warmsiasein1sdedninalagldds Bootstrap #aelusunsy Process Macro (Model 4).

HANTTITENUIT (1) ANLADAASDITENINYAAATUBIANITHANNFUTUTNIIUINAUNGANTTUATI9ETIA

N o o

uinnssuegreiifudrdyniealidnisedu .01 (r=.390) (2) mnudenndessenitsyanaiuedAnIsinuduius

o o

NNUINAUM T UAT 1IN 1uAUInlng19ldud 1Ay 19adanszau .01 (r = .547) (3) NMILESUASIINEI81U9
sudalatinuduiusniauaniungAnssuainsassauinnssuegelidedAgnieadfinszdu .01 (r = .622) uay (4)

nsisuasmdsguasiudstadiunumdudiulsdenuuanysal e uduius sEninenNden AR BTE NI

o o @

yaratuasAnIsuazngAnssuasvassauinnssy egditeddynisadfniszau 001 (S = .334)

ANANARY: ANLARAAGDITENINNYARRTUBIANTT, NORNTINATNATIAWIANTTY, NMTtasuadanasgunanuiala,

s

T59undndudrudiannseiind

25


mailto:Sirinsukraeng11@gmail.com

LANE1TIINUNANGDNITUTLYUIVINTTILAUVIA N193nTIne ATeN 11

Abstract

The objectives of this study were (1) to examine the relationship between person-organization fit,
innovative work behavior, and psychological empowerment of software engineers (2) to investigate the
mediating role of psychological empowerment in the relationship between person-organization fit and
innovative work behavior of software engineers. This research employed correlational research design. The
sample was comprised of 230 software engineers working in an electronic components company, Lamphun
province. The research instruments consisted of the person-organization fit scale, innovative work behavior
scale, and psychological empowerment scale. Data was analyzed by using descriptive statistics, Pearson’s
correlation coefficient, and mediation analysis using bootstrap method with Process Macro (Model 4).

The results of the study were as follows: (1) Person-organization fit had a significant positive
correlation with innovative work behavior at the 0.1 (r =.390) (2) Person-organization fit had a significant
positive correlation with psychological empowerment at the 0.1 (r = .547) (3) Psychological empowerment
had a significant positive correlation with innovative work behavior at the 0.1 (r = .622) and (4) The
relationship between person-organization fit and innovative work behavior was fully mediated

by psychological empowerment at the .001 (ﬂ =.334)

Keywords: Person-Organization Fit, Innovative Work Behavior, Psychological Empowerment, Electronic

Components Manufacturer
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Abstract

This research aims to: 1) explore attitudes toward active euthanasia among students at Kasetsart
University, Bangkhen campus; 2) study the relationship between attitudes toward death and attitudes toward
active euthanasia among Kasetsart University, Bangkhen campus students; and 3) study the relationship
between moral distress and attitudes toward active euthanasia among Kasetsart University, Bangkhen
campus students. This is a quantitative research study using a sample of 212 students from Kasetsart
University, Bangkhen campus, enrolled in the second semester of the 2025 academic year, selected via
accidental sampling. The research instruments included: 1) a questionnaire on attitudes toward active
euthanasia; 2) a questionnaire on attitudes toward death; and 3) a questionnaire on moral distress. Statistical
analyses included frequency, percentage, mean, standard deviation, and Pearson’s Product Moment
Correlation.

The results showed that Kasetsart University, Bangkhen campus students had a high level of
attitudes toward active euthanasia (M = 3.76 , S.D. = 0.51), a moderate level of attitudes toward death (M =
3.38, S.D. = 0.55), and a moderate level of moral distress (M = 3.63, S.D. = 0.84).

Hypothesis testing revealed that 1) attitudes toward death were significantly positively correlated
with attitudes towards active euthanasia (r= 0.413, p < 0.001), consistent with the hypothesis; and 2) moral
distress was not significantly correlated with attitudes toward active euthanasia (r= -0.078, p = 0.257),
inconsistent with the hypothesis. The acquired knowledge can be further developed to promote

understanding of attitudes toward death in ways that support students' mental well-being.

Keywords: Active euthanasia, attitudes toward death, moral distress
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Abstract

This research aims to investigate the relationship between the model of self and depression, with
self-compassion serving as a mediating variable among late adolescents and young adults in Thai universities.
Data of a sample consisting of 297 Thai undergraduate students was collected via an online survey featuring
form three questionnaires: the Model of Self Scale (O = .90), the Self-Compassion Scale (O = .86), and the
Depression Scale (Ol = .78). Mediation analysis revealed that the model of self significantly predicted self-
compassion (b = -.38, p < .001), while self-compassion significantly predicted depression (b = -.31, p < .001).
Furthermore, PROCESS Model 4 analysis indicated that self-compassion acts as a partial mediator between
the model of self and depression. A significant indirect effect was observed (b = .03, 95% CI [.02, .04]), while
the direct effect of the model of self on depression remained significant (b = .05, p < .001). The variables
accounted for 22.4% of the variance in depression (R2 = .224). The findings show that self-compassion has
a role as a mediator in the relationship between the model of self and depression. Also, the findings suggest
that developing self-compassion may be a crucial mechanism in mitigating the impact of one's self-model
on depression. This information is valuable for designing psychological counseling or interventions aimed at

enhancing mental health and effectively reducing the risk of depression in the future.

Keywords: Model of Self, Depression, Self-compassion, and College Students
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Abstract

This qualitative phenomenological study aimed to explore the marital meanings constructed by
individuals who ended their relationships due to marriage-related issues. Five key informants (four females
and one male), aged 27-37, had been in heterosexual relationships for 3 to 8 years before deciding to marry
and subsequently canceling their wedding plans. Data were collected through in-depth interviews and
analyzed using thematic analysis. The findings revealed six dimensions of marital meaning: 1) heightened
relational commitment beyond dating, 2) caregiving role transition from the family of origin, 3) shared marital
cohabitation, 4) relational permanence, 5) familial and social obligation, and 6) once-in-a-lifetime rite of
passage. Additional findings indicated factors influencing the decision to marry, including financial readiness,
expected age of marriage, and family pressure, as well as factors leading to wedding cancellation, including
family-of-origin interference and incompatible post-marriage life plans. These findings provide foundational
insights for counseling psychologists and couples preparing for marriage to better understand and prepare

for marital life.

Keywords: marital meaning, relationship termination, wedding cancellation
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Abstract

The objectives of this research were (1) to study the relationship between organization climate for
innovation, innovative work behavior, and work engagement of employees and also (2) to examine the
mediating role of work engagement in the relationship between organization climate for innovation and
innovative work behavior of employees. The samples used in this research were 393 operational employees
in the electronics components manufacturing in the Northern Region Industrial Estate, Lamphun province.
The research instruments included the innovative work behavior scale, organization climate for innovation
scale and work engagement scale. Data analysis consisted of descriptive statistics, Pearson's correlational
analysis, and mediation analysis using the bootstrap method with Process Macro Model 4.

The research results found that (1) organization climate for innovation had positive significant
relationship with innovative work behavior at the level 0.001 (r =.386) (2) organization climate for innovation
had positive significant relationship with work engagement at the level 0.001 (r = .655) (3) work engagement
had positive significant relationship with innovative work behavior at the level 0.001 (r = .485), and (4) work
engagement was a statistically significant partial mediation in the relationship between organization climate

for innovation and innovative work behavior (ﬁ: 473 SE = .119).

Keywords: Innovative Work Behavior, Organization Climate for Innovation, Work Engagement
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Abstract

This study aimed to (1) examine the levels of perceived organizational support, psychological
empowerment, and perceived service quality, (2) investigate the relationships among these variables, and
(3) explore the mediating role of psychological empowerment in the relationship between perceived
organizational support and perceived service quality among operational staff in the hotel industry. This
research employed a quantitative correlational design. The sample consisted of 391 operational-level
employees in the hotel business, selected through convenience sampling. Data were collected using a five-
point Likert-scale questionnaire and analyzed using descriptive statistics, Pearson correlation, regression analysis,
and mediation analysis via PROCESS Macro. The results revealed that (1) perceived organizational support,
psychological empowerment, and perceived service quality were all at high levels, (2) all variables were
positively correlated at a statistically significant level of .01, and (3) psychological empowerment partially
mediated the relationship between perceived organizational support and perceived service quality, with a
significant indirect effect. The findings highlight that improving service quality in the hotel industry requires not only
organizational support but also the psychological empowerment of employees, which serves as a crucial

mechanism in enhancing service performance and organizational competitiveness.

Keywords: perceived organizational support, psychological empowerment, service quality, mediation, hotel

industry
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Abstract

Speech-language pathologists (SLPs) currently experience occupational stress and emotional
exhaustion, highlighting the need for approaches to support the inner well-being of professionals. One
approach adopted by speech-language pathologists is mindfulness practice based on the teachings of
Luangpor Teean lJittasubho.

This study aims to explore the mindfulness experiences of speech-language pathologists and
the meanings of these experiences regarding their daily lives and professional practice. Utilizing a
hermeneutic phenomenology qualitative research design, in-depth interviews were conducted with six
speech-language pathologists who had attended at least three mindfulness courses within a 12-month
period.

The findings revealed that the mindfulness experiences could be understood through three
phases: (1) prior to attending the course, participants faced pressure, higsh expectations, and suffering arising
from both professional and personal life; (2) during the course, participants engaged in a process of observing
thought and accessing a state of self-awareness; and (3) after the course, participants reported
transformations in self-understanding, lifestyle, and professional conduct. In particular, there was a reduced
attachment to therapeutic outcomes and an increased ability to remain present with patients. These
changes, which contributed positively to the practitioners’ well-being and enhanced the sustainable
therapeutic relationships.

These findings demonstrate that the mindfulness practice of Luangpor Teean Jittasubho may
enhance professional well-being through increased awareness of internal states, improved coping with
pressures, and greater effectiveness in therapeutic practice. Furthermore, this approach may have potential
applications in the development of healthcare professionals within the context of contemporary digital

society.

Keywords: Mindfulness, Luangpor Teean lJittasubho’s Approach, speech-language pathologists, Well-being,
Digital Age
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Abstract

This qualitative study aimed to explore the psychological and occupational experiences, as well as
work practices, of private-sector employees who had experience working with colleagues with depression.
Data were collected through individual in-depth interviews with six participants. All participants had worked
with colleagues who had been medically diagnosed with depression, had worked together continuously for
at least three months, and worked together at least 4-5 days per week. The data were analyzed using
thematic analysis. Findings revealed three main themes: (1) experiences encountered while working with
colleagues with depression, focusing on colleagues’ behaviors, emotional expressions, and workplace
attitudes toward depression; (2) outcomes arising from working with colleagues with depression, covering
experiences of collaboration and perceptions of the workplace atmosphere; and (3) coping strategies of co-
workers when working with colleagues with depression, highlighting participants’ responses and adaptation,
as well as their expectations for organizational mental health support. The findings suggest that working with
colleagues with depression, particularly when co-workers lack sufficient knowledge and understanding of
the condition, may affect employees’ psychological well-being, work performance, and the overall
workplace atmosphere. The extent of these impacts varied depending on organizational context and
individual perceptions. These experiences contributed to the development of coping strategies at both the
individual and organizational levels, highlighting the importance of organizational support in promoting
effective collaboration. These insights underscore the need for organizations to promote mental health
awareness and provide appropriate mental health support to create a safe and supportive working

environment.

Keywords: Depression; colleagues; occupational experiences; psychological experiences; thematic analysis.
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Abstract

This qualitative research aims to explore and interpret the lived psychological experiences regarding
resilience in professional "Do-It-Yourself" (DIY) musicians. Utilizing Interpretative Phenomenological Analysis
(IPA), the study conducted in-depth interviews with artists who consistently maintain their careers. The
findings revealed four primary themes: 1) The Meaning of Music Creation, where music serves as a source of
psychological well-being and a channel for Self-Expression; 2) Real-world limitations, identifying chronic risk
factors including market rejection of identity and significant financial burdens; 3) The Adaptation Process for
secure career path, demonstrating resilience through self-efficacy re-evaluation, systematic obstacle
management, cognitive reframing of failure as a learning process, and strategic ego-reduction to compromise
with reality; and 4) Social Support Systems, highlighting that peers and fans act as crucial protective factors
that validate self-worth and instill hope. The study concludes that resilience in DIY musicians is not merely
a product of individual endurance but a dynamic process of balancing artistic ideals with logical

management, heavily supported by a social ecological network.

Keywords: professional DIY musician, resilience, psycholosgical experience
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Abstract

This qualitative study investigated the professional identity formation of trainee counselors,
specifically focusing on undergraduate students in the Counseling Psychology program at Ramkhamhaeng
University. Using a purposive sampling method, nine fourth-year students with clinical experience in PSY4201
Techniques and Practicum in Counseling Psychology were recruited as key informants. The research
instruments included the researcher as a human instrument and a semi-structured interview guide. Data
were collected via individual online in-depth interviews and analyzed through thematic analysis. The findings
revealed that the process of professional identity formation comprises four significant stages: 1) The Pre-
professional Decision Stage: Primary motivations originated from personal experiences of psychological
healing (the "Wounded Healer" phenomenon) and inspiration from professional role models, 2) The Initial
Pre-practicum Stage: Trainees exhibited high performance anxiety and a strong dependency on clinical
supervisors, requiring peer feedback to bolster professional self-efficacy, 3) The Practicum Transition Stage:
Trainees navigated a dialectical tension between model dependency and the pursuit of autonomy, while
occasionally experiencing compassion fatigue; however, their professional roles became more defined
through sustained practice, 4) The Identity Crystallization Stage: Trainees successfully integrated their
personal selves with their professional roles. They embraced human imperfection through self-compassion
and shifted their professional values from mere problem-solving toward the therapeutic process of holding
and supporting the client. The research suggests that curricula should integrate self-compassion
interventions into practicum courses. Furthermore, establishing robust support systems, such as mentorship
programs and safe reflective spaces, is essential to miticate student anxiety and facilitate a seamless

transition toward a well-integrated professional identity.

Keywords: Professional Identity, Trainee Counselors, Undergraduate Students
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Abstract

This study aimed to examine (1) the relationships among perceived participation in decision-making,
transformational leadership, organizational trust, and organizational change readiness, and (2) the predictive
power of these factors on organizational change readiness among support staff at Rajamangala University of
Technology Lanna, Chiang Mai. The sample consisted of 174 support staff members selected through quota
and convenience sampling. The research instruments were reviewed for content validity and demonstrated
reliability coefficients ranging from .89 to .97. Data were analyzed using descriptive statistics, Pearson’s
correlation, and multiple regression analysis. The results indicated that perceived participation in decision-
making, transformational leadership, and organizational trust were all positively correlated with
organizational change readiness at the .01 significance level (r = .812, .440, and .526, respectively). When
analyzed together, the three predictors explained 66.6% of the variance in organizational change readiness
(R? = 666, p < .001). However, only perceived participation in decision-making significantly predicted
organizational change readiness (B = 757, p < .001). The findings suggest that providing staff with genuine
opportunities to participate in decision-making is a crucial mechanism for enhancing readiness for
organizational change. Therefore, universities should promote participative management alongside

leadership development and trust-building within the organization.

Keywords: Perceived Participation in Decision-Making, Transformational Leadership, Organizational Trust,

Organizational Change Readiness, Support Staff
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Abstract

This study was aimed to examine the relationships that psychologists' cultural humility, therapeutic
presence, and counseling modality had with therapeutic alliance, as well as to investigate whether these
factors could collectively predict therapeutic alliance. Participants were 90 individuals aged 18 years and
older who were receiving psychological counseling services at the time of the study. The modalities of the
services included face-to-face (FtF), video conferencing (VC), and hybrid. Participants responded to a set of
questionnaires measuring psychologists' cultural humility, therapeutic presence, and therapeutic alliance.
Data obtained were analyzed using Pearson's correlation, Chi-square test of independence, and multiple
regression analysis. Results indicated that both cultural humility and therapeutic presence, were significantly
and positively correlated with therapeutic alliance (H88) = .76, p < .001, and r(88) = .82, p < .001),
respectively. No statistically significant association was found between counseling modality and therapeutic
alliance [Y4(2, N = 90) = 2.96, p = .23]. The independent variables significantly predicted therapeutic alliance
and accounted for 73% of its variance (R? = .73, p < .001). Therapeutic presence emerged as the strongest
predictor (B = .57, p < .001), followed by cultural humility (B = .31, p < .001), while counseling modality
did not significantly predict the alliance when other variables were controlled. These findings suggest that
psychologist-related factors are primary determinants of therapeutic alliance and support the integration of
cultural humility and therapeutic presence training as core competencies in counselor education and

professional development.

Keywords: therapeutic alliance, cultural humility, therapeutic presence, counseling modality

a8



LANE1TIINUNANGDNITUTLYUIVINTTILAUVIA N193nTIne ATeN 11

NANSENUVDITINITAUASUAZNITULEUDNIST AN

NNADAIZANUDAIINNTITVIANITIATD
Effects of Musical Tempo and The Presence of The Crosswalk

on Inattentional Blindness.

CKY 3 aa v a o o v

uatiun yayseeae* nEn1 Isened Asiaen [udl wazyste dmmviyey

q

ANVNININYT AEARAUANENS UNINSNFUTITUANENS

PN a (3 YV av Y .
N9gRLNATDIUNIIUKUTEAIUIIU*: manassanan.br@gmail.com

unAnge
wa 4 I a aa Y % 1 % | wa a L4 <
guAvgmMevissauuduamanndeiindusiu 1 vesyaaaludisde 5-29 U lagglRmnsavuauauminiy
FULUUANUURENAANAYAUNEIUNIIINAIIEATUBAIINNITVIANTTINTS (inattentional blindness) VoI
SJBY\IJU a
Y

Ul

a o

nMsfnwneumihnuIdanzaussigiuiiwasdusodmadunisende wasndhanedudinssduyinli

nauN1IRTRRUALLAUINTIFBINTT oY udteTdunsAnuidmeass TneadlTngussasAiiie@nundnsnavas

1

Jamzauniuarnsiiauenshaefiinenznvenannisvinnisande Inellinguiegadudnd@nuUsyans
INMIFUAINEZAIN (Convenience sampling) $1u3u 222 Ay wuslu 6 [euly ldud nisiledamzauss 3 JUuuy

1

(# Yrunans 159) swdunsdnauenadiiats 2 suuuu @nedate lifnediate) nansfinyimuinidangauns
AMTUVAUDNINLIIAY LAZAILAIUBAIINNITVINNITINTD LT ENSNasenIedy egrslsAnunuindeulaniinig
Yauoniainats Tugvuuuaunsdamnzdiunanawazdamesa J§7Hnn1eauenInn1591an1599T861n

Weulvinldfinsirauenisinany

ANENATY: JIMITAUAT, NNAIY, N1ITATUDAIINNITVINNITIATD, NOANTINNITTUT

49



LANE1TIINUNANGDNITUTLYUIVINTTILAUVIA N193nTIne ATeN 11

Abstract

Road accidents are the leading cause of death for individuals aged 5-29 years. Pedestrian-vehicle
collisions are the most common type of accident, A partial cause is inattentional blindness. Previous studies
have shown that the music tempo affects drivers’ attention. Moreover, a crosswalk will trigger drivers to
focus on pedestrians crossing the road. This research aimed to study the influence of music tempo and the
presence of crosswalk on inattentional blindness. The sample selected through convenience sample
consisted of 222 undergraduate students, divided into 6 groups: listening music tempo 3 conditions (slow,
medium, fast) with the presence of the crosswalk 2 conditions (present, absent). The results showed no
interaction between music tempo, the presence of the crosswalk, and inattentional blindness. However, it
was found that the presence of the crosswalk conditions with medium and fast music tempos resulted in

lower inattentional blindness compared to the absence of crosswalk conditions.

Keywords: musical tempo, crosswalk, inattentional blindness, driving behavior
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Abstract

This study aimed to (1) examine how individuals acquire beliefs about the “Benjapes” and (2)
explore how these beliefs influence the transition into emerging adulthood. A qualitative descriptive
methodology was employed. Data were collected through semi-structured interviews with three key
informants selected using purposive sampling and analyzed using thematic analysis. The results showed
that the transition into adulthood is characterized by emotional vulnerability and instability. Individuals use
Benjapes beliefs as a framework to explain and understand the uncertainties of life during this stage. These
beliefs function not only as superstitions but also as cultural mechanisms with moral implications that
convey and transmit ways of coping with problems, enabling individuals to navigate the transition within
appropriate and socially relevant frameworks. In addition, they also serve as a reminder for young people

to be aware of life’s vulnerability and to live with mindfulness and prudence.

Keywords: Benjapes; emerging adulthood; life transition
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Abstract

This guasi-experimental study aimed to develop and examine the effects of a group reminiscence
counseling program on loneliness and psychological well-being among older adults. The participants were
eight volunteers from the Maejo Elderly Club in Chiang Mai Province who met predefined inclusion criteria.
The instruments included the UCLA Loneliness Scale, the Psychological Well-Being Scale, and a
reminiscence counseling program adapted from Ching-Teng et al. (2018) to the Thai community context.
The program comprised eight weekly 60-minute sessions over eight weeks. Descriptive statistics, and a paired

t-test compared pre- and post-program scores. Loneliness significantly decreased at the .05 level (H7)

2.959, p = .021), whereas psychological well-being significantly increased at the .05 level ({7) = -4.461, p
.003). The program showed a large effect size for loneliness (d, = 1.05) and a very large effect size for
psychological well-being (d, = 1.58). In-depth interviews conducted one week after the program was
completed revealed clear psychological changes. Participants described the group as a safe space for sharing
experiences that strengthened social support, promoted self-acceptance, and enhanced hope in life,
suggesting that counseling psychologists can apply this program to promote psychological well-being among

older adults.

Keywords: group reminiscence counseling, loneliness, psychological well-being, older adults
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Abstract

This study aimed to examine the effect of viewing smiley faces images on stress levels using an
experimental design with a control group. A total of 60 working adults were recruited and assigned to either
an experimental or control group. Physiological stress was assessed heart rate variability (HRV) across three
phases: baseline, viewing, and recovery. Perceived stress was measured using the Distress subscale of the
Di-Eu-Stress State Scale (DESS-D) and a Visual Analog Scale (VAS) before and after the experiment. The
results from a 2 x 3 repeated measures ANOVA indicated that high-frequency HRV (HF-HRV) did not
significantly differ between the experimental and control groups, but showed significant variation across
time within groups. In addition, ANCOVA results revealed no significant differences between groups in
perceived stress. However, perceived stress measured by both Di-Eu-Stress State (DESS) and Visual Analog
Scale (VAS) significantly decreased (p < .001) after viewing the clips in both groups. These findings suggest
that viewing low-intensity positive stimuli, such as smiley face images used as a micro-intervention, may not
be sufficient to reduce physiological stress in a laboratory setting. However, both positive and neutral stimuli
appear to effectively reduce perceived stress. The results also highlight a discrepancy between physiological
and perceived stress responses. This may be explained by attentional shifts away from prior stress-inducing
stimuli, leading to reduced perceived stress, while physiological stress remains due to experimental
awareness or potential chronic stress. These findings imply that brief exposure to positive or neutral visual
stimuli during work may help alleviate momentary perceived stress and support employee well-being and

productivity.

Keywords: Stress, Heart Rate Variability (HRV), Positive Stimuli, Smiley Face, Working-age Population
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Abstract

Self-esteem is an important psychological construct that should be promoted among students.
Understanding the factors that influence self-esteem may contribute to its enhancement. The purposes of
this study were to: (1) examine levels of beauty standards, peer influence, social comparison and
self-esteem; (2) analyze the relationships among beauty standards, peer influence, social comparison, and
self-esteem; and (3) investigate the effects of beauty standards, peer influence, and social comparison on
self-esteem among secondary school students. The sample consisted of 104 secondary school students.
The research instruments included a self-esteem scale, a beauty standards scale, a peer influence scale,
and a social comparison scale. Data were analyzed using descriptive statistics, Pearson’s correlation, and
multiple regression analysis, with the level of statistical significance level set at .05. The findings were as
follows: (1) The mean scores for beauty standards, peer influence, social comparison, and self-esteem were
2.50, 2.45, 2.97, and 2.56, respectively. (2) Beauty standards had non-significant positive relationship with
self-esteem, whereas peer influence and social comparison showed significant positive relationship with
self-esteem. (3) Beauty standards had a non-significant negative effect on self-esteem, while peer influence

and social comparison had significant positive effects.

Keywords: beauty standards, peer influence, social comparison, self-esteem
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Abstract

This study aims to 1) survey the mental health help-seeking behaviors through the use of generative
artificial intelligence (Generative Al) by Kasetsart University undergraduate students, Bang Khen, and 2) survey
the risks associated with mental health help-seeking behaviors through the use of artificial intelligence
(Generative Al) as perceived by Kasetsart University undergraduate students, Bang Khen. The subject of this
study was the Kasetsart University undergraduate students, Bang Khen, who are studying in second semester
of the 2025 academic year, sample of 374 undergraduate students at Kasetsart University, Bang khen,
enrolled in the second semester of the 2025 academic year. Of these, data from 215 respondents who had
previously utilized artificial intelligence (Al) for mental health support were selected for analysis. Non-
probability accidental sampling was employed. This study used questionnaires as a data collection tool and
used statistics, which are frequency, percentage, mean, and standard deviation. The conclusion of this study
shows that Generative Al has become a feasible option for Kasetsart University students seeking mental
health support for the reasons that it is fast and easy to access (47.4%). However, their overall perceived
risk across multiple dimensions remained at a moderate level (M = 3.65). The research findings reflect
contemporary perspectives on mental health that prioritize convenience and accessibility. However, it was
observed that some students choose to implement recommendations from generative Al despite being
aware of the associated risks. Consequently, it is essential to promote Al literacy to empower individuals to
critically evaluate information and make informed decisions in conjunction with Al-generated advice (Lee et
al., 2026). This should be coupled with the promotion of mental health literacy to ensure appropriate coping
mechanisms (Sun et al., 2025), which will lead to reduced social stigma, improved access to care, and the

long-term sustainable mitigation of mental health issues (National Health Commission, 2025).

Keywords: Undergraduate students, Mental health, The risks of using Artificial Intelligence, Generative

Artificial Intelligence: Gen Al, Mental health help-seeking behaviors

60



LANE1TIINUNANGDNITUTLYUIVINTTILAUVIA N193nTIne ATeN 11

J
a

Uszaunisainisdnlavesdngfesuniqainnziudsludenn :
nsAnwReslTINgn1salined
Psychological Experiences of Parentified Individuals Among Emerging Adults:

A Phenomenological Study

alngI3uns Yaium wazensen Nasyay
#1139 INeAALn AMELYYERERT INNINe1deiTesing

MegdlavatinITuguszauan’ : Natthawirin.p@gmail.com

unAnge

nsfnwiiingusrasdiiiodnuusraunisaimednlavesng fosuidiulnnuuuindnnaiute Tneld
5o eUITITETINUNNLLIUITINGNTAIINGT LHONNENAIDEUUUANIZIANEA LgARNTBIINLUUINAINT LAY
o Usznousheilitoyandn 4 518 Aliuszaunsalifulmnuuuiidinnsfule Wususadeyalasnsduniuel
\Fadnuuuidasiaine uagliangideyamuumsnngnisalinenvesiensd namsiiesgideyameliiuuniy
ansy 5 Uszidiuvdn Toud 1. msfuifansihdinmsiute Junsesswindenufaesealuaseuniiisiomunsy
unu i AiiiALTY wagduifenuunnssszrinmuesiuauluioieaiu 2. msfuinues yanansentndsns
AuANoIIal uarfuiianisasiianududivesiateadiovniuanudont svesd ukasuarmssouiy

3. nansenusenuduius [Wunsfuitguassalunisasianuduiusiugdu mnanuinarenisussidues

' a

W9 unieviainuglunisadennuduius vusdeidudidesivunuinlunisquagd wueniviean
AseuRs 4. Bvdnasenisidenmaiulul yaradanunidunisimusewealiausadufvesiaewazldan

unuwimiiudy 5. msuesszaumsalnisil diaeiudy yarasuitwansenumsauainnisindinnsiiule

[ '

vauzieatudmseninieUsglonivasiinanuningilalusueinmsujiininafmnany nanmsidetaunsald

a o

anudilayuuesenihdnnziiutswazidusumilumsinwiuguamdsdiuypaanguil

o o

AdAey: winsAuly, dlvg Ty, Yssaunisaimedela, nsfnwidalsingnisalinen

61



LANE1TIINUNANGDNITUTLYUIVINTTILAUVIA N193nTIne ATeN 11

Abstract

This study aimed to explore the psychological experiences of emerging adults who grew up with
parentification using a qualitative phenomenological approach. Participants were selected through purposive
sampling and screened using the Parentification Scale. The sample consisted of four individuals who had
experience of growing up with parentification. Data were collected through semi-structured in-depth
interviews and analyzed using Giorgi’s phenomenological method. The findings revealed five main themes.
1) awareness of parentification, in which participants recognized family stress and took on responsibilities
beyond their age while perceiving themselves as different from their peers. 2) self-perception, including
emotional control and the tendency to give up their true selves to meet others’ expectations and seek
acceptance. 3) impacts on interpersonal relationships, including difficulties in forming relationships due to
fear of judgment or lack of social skills while continuing to care for others outside the family. 4) influence
on choosing a new life path, reflected in hopes for a future with greater authenticity and fewer age-
inappropriate responsibilities. 5) Perceptions of the experience of parentification, in which participants
recognized both the negative effects and the benefits of these experiences and felt proud of fulfilling such
responsibilities. The findings may contribute to a better understanding of individuals with experiences of

parentification and provide guidance for mental health work with this population.

Keywords: Parentification, Emerging adults, Psychological Experiences, A phenomenological study
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Abstract

Disney is a continuously popular form of entertainment across all age groups from the past to the
present. They embed themes of love, kindness, and justice foundations of Character Strengths of Humanity

and Justice. These qualities are particularly vital for early adulthood.

This study aimed to examine the tendency of Disney exposure from childhood to influence the
development of Character Strengths in early adulthood, employing a mixed-method research design using
an explanatory sequential design (quan —> QUAL). Data was collected using purposive sampling from 117
early adulthood aged 21-39 who were members of the Facebook group “Disney Thailand Fanclub.” Initial
guestionnaires and questionnaires regarding perceptions of Character Strengths were administered.
Statistical analyses of the data included frequency, percentage, mean, and Standard Deviation for
preliminary data analysis and the analysis of Character Strengths related to humanity and justice.
Quantitative data were used to select seven participants who had experienced watching Disney Classics
from early childhood, possessed knowledge and appreciation of Disney Classics, and achieved high scores
or higher in the Character Strengths of humanity and justice. These participants voluntarily agreed to
participate in the research. Data was collected through in-depth interviews. Content analysis of the interview
data revealed that exposure to Disney since childhood tends to influence the development of Character
Strengths in early adulthood, particularly in the domains of humanity and justice. These findings can be
used to guide the development of media for children, enabling them to grow into adults with character

strengths that contribute to their lives and harmonious interactions with others in society.

Keyword: Disney Classics, Character Strength of Humanity, Character Strength of Justice, and Early
Adulthood
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Abstract

In psychological research, researchers may wish to examine whether two groups have similar means
on a target variable, such as whether online and in-class learning are equally effective. However, researchers
often rely on traditional null hypothesis testing (TNHST) to claim equivalence based on non-significant
results, an approach that may lead to misleading conclusions. This article explains the limitations of this
practice and introduces the concepts and methods of equivalence testing, also referred to as the negligible
effect significance test. In brief, researchers specify a smallest effect size of interest (SESOI), below which an
effect is considered practically negligible. They then test whether the observed statistic is significantly
smaller than this threshold. If so, it can be concluded that the population effect is sufficiently small to be
considered negligible. The article also provides examples of applications in psychological research and
demonstrates how equivalence can be evaluated using outputs from commonly used statistical software

or online tools.

Keywords: equivalence testing, negligible effect significance test, effect size, confidence interval, null

hypothesis significance testing
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Abstract

This study aimed to examine the role of emotional exhaustion as a mediating variable in the
relationship between stressors and quality of work life. The sample consisted of 205 personnel from the
Faculty of Humanities, Chiang Mai University. The research instruments included the challenge and
hindrance stressor scales, a quality of work life scale, and an emotional exhaustion scale. The reliability
coefficients (Cronbach’s alpha) for these instruments were .95, .89, .74, and .83, respectively. A demographic
questionnaire was also included. Descriptive statistics were used to analyze participants’ personal
characteristics, while hypothesis testing was conducted using multiple regression analysis with the PROCESS

Macro (Model 4).

The findings revealed that emotional exhaustion fully mediated the relationship between challenge
stressors and quality of work life, with statistical significance (ﬁ = -.125, p < .001). Additionally, emotional
exhaustion partially mediated the relationship between hindrance stressors and quality of work life, with

statistical significance (3 = .088, p < .05).

Keywords: Challenge stressors, Hindrance stressors, Emotional exhaustion, and Quality of work life
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Abstract

This study examined (1) the relationship between humble leadership (HL) and employee work
motivation—both intrinsic and extrinsic—in micro and small enterprises (MSMEs) and (2) investigated the
moderating role of leader visibility (LV). Participants were 121 retail MSME employees in Bangkok (80.2%
female). Data were collected using validated scales for humble leadership (Owens & Hekman, 2012), leader
visibility (newly developed scale), and work motivation (MWMS; Gagné et al., 2010). Pearson correlation and
PROCESS Macro Model 1 (Hayes, 2017) were used for analysis. The result indicated that humble leadership
was positively linked to intrinsic motivation (r = .237, p = .009). Second, humble leadership showed no
significant relationship with extrinsic motivation, and leader visibility had no direct effect on either type of
motivation. Third, leader visibility acted as a buffering moderator between humble leadership and extrinsic
motivation (B = -.197, p = .045, AR? = .034), but in an unexpected direction and at a marginally significant
level. When leaders were more visible, the positive effect of humble leadership on extrinsic motivation
weakened. The moderation effect was therefore partially supported as the direction was opposite to what
was predicted. These findings have practical implications for human resources management in small and

micro enterprises, particularly in supporting the development of humble leaders.

Keywords: humble leadership, work motivation, leader visibility, micro and small enterprises
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Abstract

Background music and cup texture can influence the taste of coffee. Crossmodal correspondence
suggests the taste of coffee is influenced not only by oral sensory but also by integrated stimuli from other
sensory modalities. This study aimed to examine the influence of cup texture (plain paper cup, corrugated
paper cup, and sandpaper-textured cup) and music genre (rock music and classical music) on perceived
coffee attributes. Participants were undergraduate students with experience consuming coffee and using a
3 x 2 within-subjects design. The results showed that music genre significantly influenced perceived coffee
attributes. Specifically, rock music increased perceived astringency, and classical music increased perceived
aroma and sweetness However, no significant differences were found for cup texture. No significant
interaction effect between cup texture and music genre was found. This finding can be explained by

crossmodal correspondence mechanisms.

Keywords: crossmodal correspondence, spreading activation, cup texture, music genre, coffee
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Predictors of attitudes towards blood donation, subjective norms regarding blood donation,
perceived behavioral control to donate blood, barriers to blood donation, and knowledge about
blood donation on
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Abstract

As Thailand continues to face blood shortages, understanding the predictors of blood donation
intention is essential. This study aimed to 1. examine the levels of attitudes towards blood donation,
subjective norms towards blood donation, perceived behavioral control to donate blood, barriers to blood
donation, and knowledge about blood donation on blood donation intention among individuals aged 18
years and older, 2. analyze the influence of attitudes towards blood donation, subjective norms towards
blood donation, perceived behavioral control to donate blood, barriers to blood donation, and knowledge
about blood donation on blood donation intention among individuals aged 18 years and older. The sample
consisted of 280 individuals aged 18 years and older. Six measurement scales were used and examined for
reliability Cronbach's alpha coefficients and construct validity. Data were analyzed using descriptive statistics,
Pearson's correlation analysis, and multiple regression analysis. The results were as follows 1. Attitudes
towards blood donation (M = 4.34, SD = 0.68), subjective norms regarding blood donation (M = 2.80, SD =
0.94), perceived behavioral control to donate blood (M = 3.92, SD = 0.86), barriers to blood donation (M =
1.87, SD = 0.74), knowledge about blood donation (M = 82.18, SD = 12.72), and blood donation intention
(M = 2.88, SD = 1.39). 2. All predictors together explained 40% of the variance in blood donation intention.
Subjective norms regarding blood donation (ﬂ = 0.17, p < .001), perceived behavioral control to donate
blood (,8 = 0.50, p < .001), and knowledge about blood donation (ﬁ = 0.11, p = .026) had statistically
significant positive influence on blood donation intention, while attitudes towards blood donation had
statistically insignificant positive influence (ﬁ =0.01, p =.792) and barriers to blood donation had statistically
insignificant negative influence on blood donation intention (ﬁ = -0.05, p = .282). Findings from this study
can be applied to develop innovations, guidelines, or programs promoting blood donation, with emphasis
on building social support, increasing confidence in donating blood, and providing accurate knowledge, in

order to enhance blood donation intention and sustain blood donation behavior in the long term.

Keywords: Attitudes, Subjective norm, Perceived behavioral control, Barrier, Knowledge
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Abstract

This study tested a Moderated mediation model in which Age Diversity Climate (ADC) mediated,
and organizational context moderated, the relationship between Age-Inclusive Human Resource Practices
(AIHRP) and employee well-being. The sample consisted of 191 employees working in various organizations
in Thailand. Data were collected through an online questionnaire. The measures included AIHRP, ADC, and
employee well-being, all of which demonstrated acceptable reliability. Data were analyzed using PROCESS
Macro Model 8 with 5,000 bootstrap samples. The results indicated that AIHRP had a significant positive
effect on ADC. However, ADC did not significantly predict employee well-being and therefore did not
mediate the relationship between AIHRP and employee well-being. The direct effect of AIHRP on employee
well-being was also not significant. Regarding the moderating role, organizational context significantly
moderated the relationship between AIHRP and employee well-being. Specifically, the positive effect of
AIHRP on employee well-being was significant in multicultural organizations, but not in non-multicultural
organizations. These findings suggest that the effectiveness of AIHRP in enhancing employee well-being
depends on the organizational context in which these practices are implemented. Furthermore,
organizational context did not significantly moderate the relationship between AIHRP and ADC. In addition,
the index of Moderated mediation was not significant, indicating that the indirect effect of AIHRP on
employee well-being through ADC did not vary across organizational contexts. Overall, the findings highlight
that while AIHRP plays an important role in fostering a positive age diversity climate, its impact on employee

well-being depends on contextual conditions rather than on age diversity climate as a mediating mechanism.

Keywords: Age-Inclusive Human Resource Practices, Age Diversity Climate, Employee Well-Being,

Multicultural Organizational Context
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Abstract

The purposes of this study were to: (1) examine the influence of digital mindset on intrapreneurial
behavior among employees in a state-owned energy enterprise; (2) investigate the mediating role of
psychological empowerment in the relationship between digital mindset and intrapreneurial behavior; and
(3) investigate the moderating role of perceived digital transformational leadership in the relationship
between digital mindset and psychological empowerment.

This study employed a correlational research design. The sample consisted of 413 employees
working in a state-owned energy enterprise. The research instruments included a demographic questionnaire,
a digital mindset scale, an intrapreneurial behavior scale, a psychological empowerment scale, and a
perceived digital transformational leadership scale. The data were analyzed by using descriptive statistics,
Pearson’s correlation analysis, and regression-based path analysis with the PROCESS Macro (Model 7).

The results indicated that digital mindset had a significant positive effect on intrapreneurial behavior
(B = .58, p < .001) and psychological empowerment (B = .45, p < .001). Psychological empowerment also
had a significant positive effect on intrapreneurial behavior (B = .25, p < .001). Furthermore, psychological
empowerment significantly mediated the relationship between digital mindset and intrapreneurial behavior
(B =.11, SE = .03, 95% CI[.07, .17]). In addition, perceived digital transformational leadership had a significant
positive effect on psychological empowerment (B = .18, p < .01). However, it did not moderate the
relationship between digital mindset and psychological empowerment, and no significant moderated
mediation effect was found.

The findings can be applied as a guideline for developing employee capabilities, particularly in
enhancing digital mindset, psychological empowerment, and intrapreneurial behavior, to support

organizational development in the digital era.

Keywords: Digital Mindset, Intrapreneurial Behavior, Psychological Empowerment, Perceived Digital

Transformational Leadership, State-Owned Enterprise
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Abstract

Currently, artificial intelligence (Al) presenters are playing an increasingly prominent role in the
advertising industry due to their ability to enhance operational efficiency. At the same time, the growing
adoption of Al has raised concerns regarding the credibility of advertising content, leading to increasing
consumer demands for transparent Al disclosure. Previous research indicates that such disclosure often
exerts a negative impact on advertising evaluations. Therefore, this study examined the joint effects of Al
disclosure and the human-likeness of Al presenters on attitude toward the advertisement, brand trust, and
purchase intention in the context of services advertising. A mixed-design quasi-experimental study was
conducted, designating Al disclosure as the between-subjects variable and the human-likeness of the Al
presenter as the within-subjects variable. The sample consisted of 179 undergraduate students from
Thammasat University, recruited through convenience sampling. Participants were randomly assigned to
either the Al disclosure or non-disclosure condition, and evaluated service advertisements (across four
service categories) featuring Al presenters with both high and low levels of human-likeness before
completing a questionnaire to measure the dependent variables. The results of the Factorial Mixed MANOVA
revealed that Al disclosure had a significant negative effect on attitude toward the advertisement, brand
trust, and purchase intention. Meanwhile, Al presenters with a high level of human-likeness yielded more
positive consumer evaluations. However, no significant interaction effect was found between Al disclosure
and presenter human-likeness, indicating that these two factors operate independently. In practical terms,
the findings suggest that designing Al presenters with a high level of human-likeness, along with considering
other factors to mitigate the negative impact of Al disclosure, is crucial for promoting positive consumer

evaluations.

Keywords: Al disclosure, human-likeness, Level of human-likeness, Al presenter, Service business

80



LANE1TIINUNANGDNITUTLYUIVINTTILAUVIA N193nTIne ATeN 11

]
S 1

BMEWAVDINITEANYT Uszaunsalmsiiulie waznisaduayunisdinuiidinans
TsadnnfisrasantsiulelunguiniFeutuliseufne
Influence of News Consumption, Illness Experience and Social Support on

Illness Anxiety Disorder Among Secondary School Students
aTauy Aauwauduns* Jual wedadas agua glase 9193y yauselay wagveldy ASiusdng
I595suasaurInedurRuasunTIlin Uszaulng (Fhedsen)

ogdaguszaIuu : tansaiachil004@gmail.com

UNAnNEa

'
= P a @ '

Isminninanen1siiulle w5e Illness Anxiety Disorder Ain ngiiyanaiinnuinninasenisiiulag

]

o v @ a ' a

ageguLss nMsfinudadeifesdosiunisiinlsadaninasonisiivieddianuddyegBaiiodesiunisiie

)

o

Tsptuszezusnizuld Meideifigauszasdiio 1) ussenensiantnn nsatuayundny Ussaunsainsidulae

v € '

wazlsminndnadenisidutie 2) Anwanuduiussznineanisianyy msaduayunisdeay wazUszaunisainis
Wutheiulsalaninasenisidulae 3) AnwdnSwaveanisianynn mMyaduayundny wazUszaunseinis
dutheselsminnfnadensiuthevesinidoussiuduisennu foghditefotnGoussiutuisendnumndun
100 A tpTesiialde Téun wuutrlsadnndnaronaiduihe wuuianginssunisiandn uuudausyaunisainng
Wudae wuutanisadvayuniedany §arun1snsraaeuadtud sslasldduussdns ueaiveq
ATOUUIA wazkuuTanatuilAunsudadasiaiiie kan1s3Tenudn 1) n1sany1d 1At uayunIedeny
Uszaumsalmaiduthe wazlsainninadensiiulaeiidads 2.30, 0.71, 3.27 ua 1.03 ANaISU 2) N15EaN17
wagUszaunisaiiiuthelusfniinuduiusisuindelsainninanenisidulasegadiled Ay nsaduayums
danunuanuduiusmsauselsndnninanensiuleegdlifivedAy 3) nsiany nsaduayuniedng uas

o o

Uszaunsainisidulae esuieanundsusiwredlsainninadenisiduiielasesay 12 sdsildeddg Inonsen

a o o

YuazUszaunisainsiutieddvenanisuindelsaianinadensidulsegdiveddny Tuvuzinisaduayu

o o

Maderuildnsnantsaudelsainninanensiiullsedslifidedfny

MeAey: Tsminndnasenisdulae, nstanang, MSAUUAYUNNSAIAY, Uszaunisalidulae

81



LANE1TIINUNANGDNITUTLYUIVINTTILAUVIA N193nTIne ATeN 11

Abstract

Illness Anxiety Disorder (IAD) is described as a mental health condition where an individual
experiences anxiety about a serious illness, which can affect the individual in various ways, especially among
adolescents. Therefore, studying factors associated with the development of IAD is significant for preventing
its early onset. The main objectives of this research were to 1) describe news consumption, social support,
illness experience, and IAD 2) investigate the relation between news consumption, social support, and illness
experience with IAD 3) examine the influence of news consumption, social support, and illness experience
on IAD among secondary school students. The sample consisted of 100 secondary school students. Research
instruments included illness anxiety disorder scale, news consumption scale, illness intrusiveness ratings
scale, and social support scale. The measurements were validated using Cronbach's Alpha Coefficient, and
all measurements demonstrated construct validity. Research findings were as follows. 1) The means of news
consumption, social support, and illness experience, and IAD were 2.30, 0.71, 3.27, and 1.03, respectively.
2) News consumption and illness experience had a significant positive relationship with IAD. Contrarily, social
support had a insignificant negative relation with IAD. 3) News consumption, social support, and illness
experience significantly explained 12% of the variance in IAD, where news consumption and illness
experience had positive significant influence on IAD. Whereas social support had insignificant influence on

IAD.

Keywords: Illness anxiety disorder, News consumption, Social support, Illness experience
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Abstract

Today's rapidly changing world urges secondary school students to learn and adapt to the times,
which may lead to procrastination. Therefore, studying various factors that influence procrastination may
help prevent mental health impacts among students. The purposes of this correlational research were to
1) describe self-handicapping, perfectionism, time management, and procrastination among secondary
school students, 2) examine the relationships between self-handicapping, perfectionism, and time
management with procrastination among secondary school students, and 3) analyze the influence of self-
handicapping, perfectionism, and time management on procrastination among secondary school students.
The research sample consisted of 50 secondary school students by using purposive sampling. Research
instruments included an academic procrastination scale, a self-handicapping scale, a perfectionism scale,
and a time management scale. Reliability was examined using Cronbach's alpha coefficients which are in
the range of .35 to .85, confirmatory factor analysis was conducted and passed the criteria, demonstrating
construct validity based on X2/df < 2.00, p > .05, RMSEA < .05, and SRMR < .05 and all scales demonstrated
construct validity. The results revealed that 1) Self-handicapping was at a low level, perfectionism was at a
moderate level, time management was at a moderate level, and procrastination was at a moderate level.
2) Self-handicapping was significantly positively correlated to procrastination, perfectionism was not related
to procrastination, while time management was significantly negatively related to procrastination. 3) The
three factors explained 45% of the variance in procrastination, whereby self-handicapping had a significant
positive influence on procrastination, perfectionism had no influence on procrastination, and time

management had a significant negative influence on procrastination.

Keyword self-handicapping, perfectionism, time management
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Abstract

In the online environment, a large amount of information is widely disseminated. However, some
information may be false, yet recipients may still believe and share it, leading to the widespread propagation
of misinformation. One commonly encountered issue involves health-related information. Previous studies
have found that people tend to believe and share information more readily when there is source attribution
or artificial intelligence (Al) verification. However, no research has yet examined both variables together as
factors affecting perceived believability and sharing intention. This study aimed to examine the influence of
source attribution and artificial intelligence (Al) verification on perceived believability and sharing intention.
Utilizing a quasi-experimental design, the sample consisted of 98 undergraduate students selected through
convenience sampling. Participants were asked to evaluate eight health-related messages presented under
four experimental conditions: source attribution (present vs. absent) and Al verification (present vs. absent).
They then assessed the perceived believability of the information and their intention to share it using a 7-
point Semantic Differential Scale. Data were analysed using two-way repeated measures MANOVA. The
results showed that source attribution significantly influenced both perceived believability and sharing
intention, whereas no direct effect of Al verification was found. Moreover, an interaction effect between
source attribution and Al verification on both perceived believability and sharing intention was identified. In
addition, when there was no source attribution, participants perceived messages indicating Al verification as
more believable and reported a greater intention to share them compared to messages without Al

verification.

Keywords: source attribution, Al verification, perceive credibility, willingness to share, artificial intelligence
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Abstract

This study examined the role of perceived parental career support and autonomy support in
differentiating NEET status among university graduates aged 21-25. A total of 255 participants were recruited
using purposive sampling, and data were collected through online questionnaires. The instruments included the
Career-Related Parent Support Scale (CRPSS) and the Perceived Parental Autonomy Support Scale (P-PASS). Data
were analyzed using Discriminant Analysis.

The findings revealed that parental variables did not significantly differentiate NEET status at the
univariate level, but showed discriminative ability at the multivariate level. Only the first discriminant function
was statistically significant. The major variables defining the discriminant axis were Career Modeling (CM), which
loaded positively, and Emotional Support (ES), which loaded negatively.

Group centroids showed that the Non-NEET and Semi-NEET1 groups were positioned on the engagement
side of the axis, whereas the Semi-NEET3/NEET group was positioned on the disengagement side. These findings
suggest that NEET status is better understood as a continuum rather than discrete categories.

A key contribution of this study is the finding that NEET status is shaped by the configuration of variables
rather than any single factor alone. In addition, emotional support may not always function positively when it is

not accompanied by concrete career guidance.

Keywords: NEET, parental support, career modeling, emotional support, discriminant
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Abstract

The objectives of this study were (1) to investigate the influence of inclusive leadership on proactive
work behavior and (2) to investigate the serial mediating roles of psychological safety and team identification
in the relationship between inclusive leadership and proactive work behavior of support staff at Chiang Mai
University. The sample comprised 320 support staff members selected using proportional quota sampling
based on the number of personnel in each university division, followed by convenience sampling. Data were
collected using a questionnaire measuring proactive work behavior, inclusive leadership, psychological safety,
and team identification. Data analysis was conducted using the PROCESS macro plugin (Model 6) to test direct
and serial mediation effects. The results showed that inclusive leadership had a statistically significant direct
effect on proactive work behavior, psychological safety and team identification. Furthermore, team
identification significantly mediated the effect of inclusive leadership on proactive work behavior. Although
psychological safety did not mediate this relationship, it served as the first mediator that transmitted influence
through the second mediator; team identification within the serial mediation model. These findings suggest
that inclusive leadership plays a crucial role in fostering psychological safety and team identification, which
ultimately drives proactive work behavior. The study provides practical implications for organizational

development to enhance effective and sustainable job performance.

Keywords: proactive work behavior, inclusive leadership, psychological safety, team identification, serial

mediation
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Abstract

This study aimed to examine the levels of self-efficacy in organizational citizenship behavior, job
satisfaction, and organizational citizenship behavior among cashiers in a retail company in Thailand, and to
investigate the influence of self-efficacy in organizational citizenship behavior and job satisfaction on
organizational citizenship behavior among cashiers in a retail company in Thailand. The sample consisted of
218 cashiers selected through proportional stratified random sampling, with simple random sampling
employed within each stratum. The instruments used for data collection included a demographic
questionnaire, a self-efficacy in organizational citizenship behavior scale, a job satisfaction scale, and an
organizational citizenship behavior scale. The data were analyzed using percentage, mean, standard
deviation, and multiple regression analysis. The results revealed that: 1) the levels of self-efficacy in
organizational citizenship behavior, job satisfaction, and organizational citizenship behavior were overall high;
and 2) self-efficacy in organizational citizenship behavior had a statistically significant influence on
organizational citizenship behavior at the .001 level, explaining 56% of the variance, whereas job satisfaction

did not have a statistically significant effect.

Keywords: self-efficacy, job satisfaction, organizational citizenship behavior
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Abstract

This study aimed to: 1) examine the relationship among general self-efficacy, job satisfaction, and
turnover intention among Generation Z employees; 2) investigate the influence of general self-efficacy on
turnover intention among Generation Z employees; and 3) examine the influence of job satisfaction on
turnover intention among Generation Z employees. The sample consisted of 203 Generation Z employees
who held full-time positions in various organizations. The participants were selected using convenience
sampling. The research instruments included a general demographic questionnaire, a general self-efficacy
scale, a job satisfaction scale, and a turnover intention scale, which demonstrated reliability coefficients of
.80, .85, and .95, respectively. The data were analyzed using the Pearson correlation coefficient and multiple
regression analysis to test the research hypotheses. The results revealed that general self-efficacy was
significantly negatively related to turnover intention among Generation Z employees B = -.25, p < .001).
In addition, job satisfaction was significantly negatively related to turnover intention among Generation Z
employees in terms of both motivator factors and hygiene factors (B = -.16, p < .05 and -.49, p < .001,
respectively). These findings highlight the importance of general self-efficacy and job satisfaction in reducing

turnover intention among Generation Z employees and encouraging them to remain in their organizations.

Keywords: Generation Z, General Self-Efficacy, Job Satisfaction, Turnover Intention
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Abstract

This study aimed to examine the relationship between psychosocial factors and self-image among
junior high school students, and to investigate the psychosocial factors that can predict their self-image. The
variables examined in this study included self-compassion, peer pressure, social media addiction, and
helicopter parenting. The sample consisted of 120 junior high school students attending schools in the
Bangkok Metropolitan Region. Data were analyzed using Pearson correlation coefficient and multiple
regression. The findings revealed that self-compassion was positively correlated with self-image. Conversely,
peer pressure, social media addiction and helicopter parenting were negatively correlated with self-image.
Furthermore, all independent variables jointly predicted 34.3% of the variance in self-image. However, upon
examining the individual effects of each variable, only self-compassion significantly predicted self-image at
the .001 statistical level (B = .503). This study emphasizes the vital role self-compassion plays in developing

a positive self-image.

Keywords: self-compassion, peer pressure, social media addiction, helicopter parenting, self-image
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Abstract

Currently, rapid societal changes, coupled with highly competitive educational environments, create
continuous pressure that may adversely affect university students mental well-being and life satisfaction.
This study aimed to examine the influence of meaning in life and academic burnout on the life satisfaction
of undergraduate students in the Faculty of Social Sciences, Kasetsart University. Multiple regression analysis
revealed that both variables collectively explained 30.1% of the variance in life satisfaction, and the overall
multiple regression model was statistically significant (F(2, 149) = 32.038, p < .001). However, when analyzing
the individual influence of each variable, it was found that meaning in life had a statistically significant
positively predicted on students' life satisfaction (B =.532, p <.001), whereas study burnout did not have
a significant predict on life satisfaction (B = -076, p = .269). The findings of this research expand upon
existing psychological knowledge, indicating that meaning in life plays a more significant role in assessing
students' life satisfaction than the effects of academic burnout. Therefore, when designing counseling
programs or student development activities by educational institutions and psychologists, it is crucial to
promote student awareness and the discovery of meaning in life, coupled with preventing or controlling
academic burnout and managing stress, as a crucial approach to enhancing their life satisfaction and build

mental resilience.

Keywords: Meaning in Life, Academic Burnout, Life Satisfaction, University Students

98



LANE1TIINUNANGDNITUTLYUIVINTTILAUVIA N193nTIne ATeN 11

a a 4 1 a S 1 a v 3 C%
a‘wswa%aaﬂizaumimn'ri%{]zymﬂﬂszﬂwgmﬂfnuﬂﬂaswaﬁﬂmmwumm:

4

& o = a v a
unummsiuiiulsaavassegelaadmntygiuseshivg

8

Influences of Al Usage Experience on Employees’ Creativity:

Mediating Role of Al-Related Approach Motivation

ARdauY Juesng uavialld veundu
a1U139INY1IANS NINYINTUYWIUaENIINNU Auzlywerans uningdedesinl

NegBiuaveinidudUszaIuau* : khanasanan_j@cmu.ac.th

UNAnE
N9ITeidTngUszasdiefny (1) mnuduiusseninUssaumsainstilyanuseivg anufnasiassa

warussgaladadmyavszivgremidnau uay 2) unumnisududsdeveussgdladadimgauszivg

Tupuduiusseninslszaunsalnslddganuszavsiuanuanainsassavesminanuuienonsululssmalng

£

nauegeanldlunisimsendiuau 277 au Ae winnunudRnuegluuisnenvuniidinnunseglulssme
Iy wp3esden ldlunsiTedsznaunie wuuindszaunisalmslidaygiusedvg wuudausegdlaladim
UyayUsehvg wazuuuinanudnasnsassaveantinamu tnedia1nnudetuvesuuindaniiu .83, .80 uay .80

AUFIPU

Y aa

n533eildadanisimssianneenvam (Multiple Regression Analysis) A38) Process Macro Wuu3aed

7 4 (Model 4) wagdSn1synaunsy (Bootstrap Method) lun1snageuauufgiun1sive nan1sidednuin

a & o

Usgaunsalinmsldtygrussaveanunsaviunganufnasisassrvesminanuuisnenvulsegsitedagmsana

o«

(p <.01) nvrausegladadmidgarvssAvidunuimdudiudsd ouvuuiadau (Partial Mediation) Tu

ANudNTUssEnItUsaunsainsldlyaussfviuasanufnassassiveaniniuegniideddgmnieeds (p <

a ¢

.01) wenanduszaunsalnslitygruseivguazusegaladadmgauseivgamnsasiuiuiueainuda

o

assassdvammilnauuivnensuldsesas 23.68 (R = .237) lngaguuds nan1s3deiluandliniiuiiusgeladadn

o

milyayussivgdutadeddgyfivaelindnauiniivssaunmsainsldtdygussfvginnuanasisassaiadule

o«

s

AdAey: Uszaunsalmslilyauseiivg anudnasneassa ussgaladad mtyauseiug

o«

99



LANE1TIINUNANGDNITUTLYUIVINTTILAUVIA N193nTIne ATeN 11

Abstract

The objectives of this research were to examine (1) the relationships between Artificial Intelligence
(Al) usage experience, employee creativity, and Al-related approach motivation, and (2) the mediating role
of Al-related approach motivation in the relationship between Al usage experience and employee creativity
among private sector employees in Thailand. The sample consisted of 277 employees working in private
companies located in Thailand. The research instruments included the Al Usage Experience Scale, the Al-
Related Approach Motivation Scale, and the Employee’s Creativity Scale, with reliability coefficients of .83,
.80, and .80, respectively.

Multiple Regression Analysis using Process Macro Model 4 and the bootstrapping method were
employed for hypothesis testing. The results revealed that Al usage experience significantly predicted
employee creativity (p < .01). Furthermore, Al-Related Approach Motivation played a role as a partial
mediator in the relationship between Al usage experience and Employee’s creativity at a statistically
significant level (p < .01). Additionally, Al usage experience and Al-Related Approach Motivation collectively
accounted for 23.68% of the variance in employee creativity (R = .237). In conclusion, the findings
demonstrate that Al-Related Approach Motivation is a crucial factor that enhances employee’s creativity

among those with Al usage experience.

Keywords: Al Usage Experience, Creativity, Motivation, Artificial Intelligence
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Abstract

This research aimed to: 1) examine the levels of digital citizenship, psychological safety, technology
acceptance, and work well-being among students in the Faculty of Social Sciences at Kasetsart University;
and 2) investigate the predictive factors of digital citizenship, psychological safety, and technology
acceptance on the work well-being of students in the Faculty of Social Sciences at Kasetsart University. The
sample consisted of 185 undergraduate students from the Faculty of Social Sciences, Kasetsart University.
The instrument used for data collection was a questionnaire developed based on a review of relevant
concepts, theories, and related research. It comprised a demographic information section and scales
measuring the key variables. Data were collected through an online questionnaire and analyzed using
statistical methods, including percentage, mean, standard deviation, correlation analysis, and multiple
regression analysis. The results indicated that digital citizenship and psychological safety significantly
predicted work well-being of students in the Faculty of Social Sciences at Kasetsart University (P<.05). In
contrast, technology acceptance did not have a statistically significant influence on work well-being. These
findings reflect the importance of developing digital skills alongside creating a learning environment that
supports psychological safety in order to enhance students’ work  well-being and potential development

within the context of a digital society.

Keywords: Digital Citizenship, Psychological Safety, Technology Acceptance, Work Well-Being
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Abstract

The currently highly competitive higher education environment creates continuous pressure that
directly impacts students' mental well-being and quality of life. This study aimed to examine the influence
of studyholism and study engagement on life satisfaction among Kasetsart University students. The sample
consisted of 175 undergraduate students selected through accidental sampling. The research instruments
included the Studyholism Inventory (SI), the Utrecht Work Engagement Scale for Students (UWES-S), and the
Satisfaction with Life Scale (SWLS). Data were analyzed using descriptive statistics, Pearson's correlation
analysis, and multiple regression analysis. The results revealed that study engagement was a statistically
significant predictor of life satisfaction (B = 513, p < .001), whereas studyholism was not a statistically
significant predictor. Together, both variables explained 21.3% of the variance in life satisfaction. These
findings highlight the importance of promoting positive study engagement as a means of enhancing students'

life satisfaction.

Keywords: studyholism, study engagement, life satisfaction, university students
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Abstract

This research aimed to 1) examine the levels of transformational leadership, work engagement,
perceived organizational support, and well-being of state enterprise employees in a state-owned bank and
2) investigate the influence of transformational leadership, work engagement, and perceived organizational
support on the well-being of state enterprise employees in a state-owned bank. The sample consisted of
352 employees working at the head office of a large state-owned bank under the supervision of the Ministry
of Finance. The research instruments included a personal information questionnaire, a well- being
guestionnaire, a transformational leadership questionnaire, a work engagement questionnaire, and a
perceived organizational support questionnaire. The statistical methods used for data analysis were
percentage, mean, standard deviation, and backward multiple regression analysis. The significance level for
the statistical analysis was set at .05

The results showed that 1) employees of a state enterprise in a state- owned bank had
transformational leadership, work engagement, perceived organizational support, and well-being at the
highest level, and 2) transformational leadership and work engagement could jointly predict the well-being

of state enterprise employees in a state-owned bank around 57.7 percent at .05 level of significance.

Keywords: Well-being, Transformational Leadership, Work Engagement, Perceived Organizational Support
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Abstract

The research objective was to apply machine learning models to classify executive dysfunction
using magnetic resonance imaging (MRI) data. The dataset was obtained from the Human Connectome
Project and comprised 59 volumetric features, 68 cortical thickness features, and 68 cortical surface area
features. The study included 1,000 healthy subjects and 111 subjects with executive dysfunction.
Subsequently, resampling methods, feature selection techniques, and classification models—including
Support Vector Machine (SVM), Logistic Regression (LR), Elastic Net (EN), and Linear Discriminant Analysis
(LDA)—were applied. The results indicated that SYM combined with SYM-SMOTE and 50-feature recursive
feature elimination (RFE) achieved the highest F2-score, while LDA with SMOTE-ENN and 75-feature RFE
yielded the highest recall. However, precision remained low across all models. In conclusion, machine

learning models using MRI data show potential for supporting the identification of executive dysfunction.

Keywords: executive dysfunction, magnetic resonance imaging, machine learning
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Abstract

Although interest in technology-assisted interventions is growing, studies involving preschool-aged
children remain limited. This gap is particularly evident in the lack of integrated interventions that combine
digital learning tools with traditional hands-on activities to support cognitive self-regulation. In the Chinese
context, most existing approaches still rely on traditional cognitive training activities, such as puzzles and
matching tasks, while systematic interventions integrating digital picture book reading and block play remain
largely absent. To address this gap, the present study examined the effectiveness of an intervention
combining digital picture book reading and block play in fostering cognitive self-regulation among Chinese
preschool children. A quasi-experimental pre-test-post-test design with a delayed post-test was employed.
The sample included 60 children aged 4-5 years from two kindergartens in Chengdu, China, assigned to an
experimental group (n = 30) and a control group (n = 30). Over eight weeks, the experimental group
participated in a cognitive self-regulation module incorporating digital picture book reading and block play,
while the control group engaged in teacher-guided puzzle-matching activities. Cognitive self-regulation was
assessed at baseline, post-test, and three-week delayed post-test. Cognitive self-regulation was assessed at
baseline, post-test, and three-week delayed post-test. Descriptive results indicated a clear upward trend in
the experimental group, whereas the control group showed little change and later decline over time.
Repeated-measures ANCOVA further revealed a significant group x time interaction, with the experimental
group showing sustained improvement. The findings suggest that integrating digital picture book reading and
block play can effectively promote cognitive self-regulation in Chinese preschool children and highlight the

potential of digitally supported learning environments in early childhood education.

Keywords: Digital Picture Book Reading, Block Play, Cognitive Self-Regulation, Preschool Children, Quasi-

experimental Study
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Abstract

Evaluative feedback is widely used to guide performance, yet its cognitive consequences are not
uniformly understood. While negative feedback may disrupt cognitive functioning through increased anxiety,
it may also mobilize effort that supports certain forms of performance. The present study examined how
feedback valence and intelligence mindset framing jointly influence cognitive task performance, with a focus
on dissociating effects on executive working memory and processing speed. A total of 152 participants
completed baseline measures of state anxiety and cognitive performance, followed by experimentally
manipulated performance feedback (positive vs. negative) paired with either a fixed- or growth-mindset
message. Participants then completed post-feedback measures of state anxiety, Digit Span Backward (DSB),
and Digit Symbol Substitution Test (DSST) performance. Results indicated that negative feedback significantly
increased state anxiety and was associated with lower executive working memory performance on the DSB
task. In contrast, DSST performance did not show a uniform main effect of feedback valence or mindset
message. Instead, a significant interaction emerged, such that performance differences between positive and
negative feedback conditions were observed primarily under fixed-mindset framing, whereas performance
remained relatively stable across feedback conditions under growth-mindset framing. These findings suggest
that evaluative feedback produces dissociable cognitive effects depending on task demands and
motivational context. Negative feedback may impair executive control processes while leaving speeded
performance relatively preserved, with mindset framing shaping the extent to which performance varies
across evaluative conditions. This work contributes to a more nuanced understanding of feedback effects
by highlighting the importance of task-specific cognitive mechanisms and motivational framing in

performance regulation.

Keywords: Performance Feedback, Intelligence Mindset, Cognitive Performance, State Anxiety
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Abstract

Gamification is now a common strategy to engage students in digital learning, but the sustainability
of reward-based motivation remains a critical concern. This qualitative study examines how Chinese
undergraduate students experience motivational change within gamified digital learning environments.
Specifically, it explores the psychological process through which students shift from dependence on external
rewards to the development of intrinsic interest. A qualitative approach was employed, involving semi-
structured interviews with Chinese university students experienced in gamified learning. The data were
analyzed using thematic analysis to identify patterns in students’ intrinsic and extrinsic motivation. The
thematic analysis showed a clear transition in student motivation. Initially, extrinsic motivation acted as the
entry point, where students were attracted by elements such as points, badges and leaderboard. However,
internalization processes occurred when the digital tools met students’ basic psychological needs for
autonomy, competence, and relatedness. Earning points and collecting badges enhanced students’ sense
of control and capability, fostering greater psychological engagement. As motivation became intemnalized,
students reported discovering meaningful value in the learning tasks, leading to more persistent study
behaviors and reduced academic anxiety. The findings suggest that gamification in digital learning should
extend beyond superficial reward mechanisms. To create lasting motivation, designers should focus on
satisfying students’ psychological needs, thereby transforming external incentives into sustained, self-

determined engagement.

Keywords: Learning motivation; Gamification elements; Qualitative study; Internalization
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Abstract

Peer support is a key factor in adolescents’ emotional adjustment, resilience, and social
competence, and is widely recognised as essential to psychological well-being. In rural contexts with limited
structural and educational resources, peer networks may serve as a sustainable psychosocial buffer. This
study aimed to evaluate the psychometric properties of a 32-item Peer Support Scale adapted from the
Child and Adolescent Social Support Scale among rural adolescents in China. A total of 938 junior middle
school students (Grades 7-9) from Hubei Province participated in the study. Item analysis, exploratory factor
analysis (EFA), and confirmatory factor analysis (CFA) were conducted to examine the scale’s structure,
validity, and reliability. The results supported a four-factor structure (emotional, informational, appraisal,
and instrumental support) with excellent model fit (X2/df = 1.156, CFl = 0.996, TLI = 0.996, RMSEA = 0.013,
IFI = 0.996). Reliability coefficients ranged from 0.78 to 0.93, and evidence of content, convergent, and
discriminant validity was satisfactory. Overall, the adapted scale demonstrates good reliability and validity
for assessing peer support among rural adolescents. The findings provide a robust tool for measuring peer

support as a relational protective factor.

Keywords: Peer support scale; Factor analysis; Psychometric properties; Chinese rural adolescents

112



LANE1TIINUNANGDNITUTLYUIVINTTILAUVIA N193nTIne ATeN 11

Relationships between stress, coping, resilience, and work-life balance among

female migrant workers in Thailand

Nan Thin Zar No® " and Dr Sariyamon Tiraphat?
'MA Asean Studies in Sustainable Development, Faculty of Graduate Studies, Mahidol
University Thailand
2Associate Professor, Faculty of Public Health, Mahidol University Thailand

Corresponding author email: sariyamon.tir@mahidol.ac.th

Abstract

This study examines the relationships between stress, coping strategies, resilience, and work-life
balance among female Myanmar migrant workers in Thailand. Grounded in Stress and Coping Theory and
Resilience Theory, the study aims to explore the relationships between stress, coping strategies, resilience,
and work-life balance among Burmese women migrant workers in Thailand. A quantitative cross-sectional
correlational design was employed, with data collected from 377 participants working in manufacturing and
service sectors in Bangkok and Samut Sakhon. Standardized questionnaires were used to assess perceived
stress, coping strategies, resilience, and work-life balance. Data was analyzed using descriptive statistics and
Pearson correlation analysis. The results showed that stress was significantly and positively correlated with
work-life imbalance (r = .633, p < .01), indicating that higher stress levels were associated with poorer work-
life balance. Stress was negatively correlated with coping (r = -.259, p < .01) and resilience (r = -.342, p <
.01). In addition, work-life imbalance was negatively associated with coping (r = -.444, p < .01) and resilience
(r=-.470, p < .01). A strong positive correlation was found between coping and resilience (r = .803, p < .01),

suggesting that these constructs are closely related.

The findings show that coping strategies and resilience are strongly associated with lower stress and
a more favorable work-life balance among migrant women workers. While causal relationships cannot be
inferred, these results highlight the potential value of strengthening psychological resources in this
population. Programs focusing on stress management, social support, and resilience development may help
support the well-being and daily functioning of migrant workers. The study contributes to the growing
literature on gender, migration, and psychological well-being in the ASEAN context and offers practical

implications for policy and workplace support.

Key words: Work-life balance, Perceived stress, Coping strategies, Psychological resilience, Female migrant

workers
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Abstract

In the context of escalating healthcare demands and medical education reforms in China, academic
burnout has emerged as a critical concern threatening the future medical workforce. This study aimed to
adapt and psychometrically validate the Academic Burnout Scale for Chinese medical undergraduates and
to assess the prevalence and characteristics of burnout within this population. Grounded in Maslach’s three-
dimensional model, a localized revision of the scale originally developed by Lian et al. (2005) was conducted
through expert panel review and cultural adaptation. A pilot study was subsequently conducted with 200
medical undergraduates across five universities in Sichuan Province. Psychometric evaluations demonstrated
excellent content validity (S-CVI/Ave=1.00), strong structural validity (KMO=0.918; cumulative variance
explained=72.03%), and high internal consistency (Cronbach’s Q= 0.913). Descriptive analyses indicated that
students generally experience moderate-to-high levels of academic burnout, with Emotional Exhaustion
emerging as the most prominent dimension. Overall, the adapted scale proves to be a reliable and valid
instrument, providing empirical evidence to support targeted psychological interventions in medical

education.

Keywords: Academic Burnout; Scale Validation; Chinese Medical Students; Pilot Study; Sichuan Province

114



LANE1TIINUNANGDNITUTLYUIVINTTILAUVIA N193nTIne ATeN 11

The Relationship Between Problematic Social Media Use and Life Satisfaction
in Emerging Adults: A Moderated Mediation Model with Social Media Social

Comparison as Mediator and Gratitude as Moderator

Sirinna Ruayrinsaowarot and Rewadee Watakakosol*
Faculty of Psychology, Chulalongkorn University

Corresponding author email*: rewadee.w@chula.ac.th

Abstract

The rising prevalence of social media adoption among Emerging Adults has raised concerns over its
impact on one’s well-being. This study investigated the relationship between Problematic Social Media Use
(PSMU) and Satisfaction with Life (SWL), with Social Media Social Comparison (SMSC) as a mediator and
Gratitude as a moderator. Self-report questionnaire was distributed on social media platforms. A total of
151 Emerging Adults aged 18-25 participated. Correlation analysis was conducted, followed by moderated
mediation analysis using PROCESS Macro Model 7 with bootstrapping. Results indicated that PSMU was
positively correlated with SMSC (r= .40, p<0.001) but was not significantly associated with SWL (r= .05,
p=0.57). SMSC did not mediate the relationship between PSMU and SWL (Boot Effect = .00, Boot SE= 0.42,
Boot 95% Cl| = [-.08, .09]), and Gratitude did not moderate the association between PSMU and SMSC (Boot
Index = .00, Boot SE = .00, Boot 95% Cl = [-.0056, .035]). However, a significant negative correlation between
Gratitude and PSMU (r= -.35, p<0.001) was observed. These findings revealed that, among Generation Z
Emerging Adults, PSMU was not associated with SWL, suggesting a generational or cohort effect in the
normalization of social media use. Although Gratitude was associated with lower PSMU, it did not buffer the
automatic social comparison processes triggered by curated social media content. The present study
emphasizes the importance of considering generational context when examining the psychological impacts

of social media.

Keywords: Problematic Social Media Use; Social Media Social Comparison; Gratitude; Emerging Adult;
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Abstract

This study examined the relationship between work-life balance and quiet quitting among 165
employees in Thailand's private service sector — spanning hospitality and tourism, finance and insurance,
and retail — and whether psychological safety moderates that relationship. Data were collected via an
online cross-sectional survey using three validated instruments: the Work-Life Balance Scale, Psychological
Safety Scale, and Quiet Quitting Scale. Analysis employed Pearson's correlation and moderated regression
via Hayes' PROCESS Model 1 (Hayes, 2022). The model explained 38.9% of the variance in quiet quitting.
Both work-life balance (r = -.334, p < .001) and psychological safety (r = -.583, p < .001) were negatively
correlated with quiet quitting. However, in the moderation model, the conditional effect of work-life
balance on quiet quitting was not statistically significant when psychological safety was at its sample mean
(b =-0.128, p = .077). Conversely, psychological safety emerged as a strong predictor of quiet quitting (b =
-0.466, p < .001). More importantly, its interaction with work-life balance was significant (b = -0.243, p =
.019), indicating that the association between work-life balance and quiet quitting depended on the
presence of psychological safety. Simple slope analysis confirmed that work-life balance had no significant
effect in low-safety environments but became a strong predictor in high-safety ones. These findings suggest
that the association between work-life balance and quiet quitting may depend on the level of psychological

safety, highlighting its role as an important contextual condition.

Keywords: work-life balance, quiet quitting, psychological safety, service industry
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Abstract

Generative artificial intelligence (GenAl) is increasingly promoted as a means of reducing teacher
workload and improving instructional efficiency. However, emerging scholarship suggests that productivity-
enhancing technologies may also intensify work by raising performance expectations, accelerating work pace,
and broadening role demands. Whether this paradox operates in K-12 education remains insufficiently
examined. Drawing on Conservation of Resources theory and the logic of Jevons paradox, this study
investigated whether perceived Al usefulness is associated with teachers’ emotional exhaustion through the
serial mediating roles of work intensification and educational anxiety. Data were collected from 346 K-12
teachers in public schools in Nanjing, China, and analysed using partial least squares structural equation
modelling (PLS-SEM). The results showed that perceived Al usefulness was positively associated with work
intensification, educational anxiety, and emotional exhaustion. In addition, work intensification was positively
associated with both educational anxiety and emotional exhaustion, while educational anxiety was
positively associated with emotional exhaustion. Most importantly, the serial mediation pathway from
perceived Al usefulness to emotional exhaustion through work intensification and educational anxiety was
statistically significant. Although the observed effect sizes were modest, these findings suggest that, in policy-
driven educational contexts, the perceived efficiency benefits of Al may be partially absorbed into intensified
work demands and psychological strain rather than translated into genuine workload relief. The study
contributes to existing Al-in-education research by suggesting that, under certain institutional conditions,
perceived usefulness may function not only as a facilitating perception but also as a mechanism linked to
heightened work demands. The findings also point to policy considerations regarding the protection of
teacher workload and well-being during Al integration initiatives, while recognising that the modest effect

sizes observed here caution against treating Al-related perceptions as a dominant policy target.

Keywords: generative Al, perceived usefulness, work intensification, educational anxiety, emotional

exhaustion
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Abstract

This independent study aims to examine the effects of a counseling program with art activities on
the emotional awareness among nursing students. The research employed a small-n experimental design
with an A-B format. The sample group, consisting of five third-year nursing students, was selected using
purposive sampling. The research instruments included a general information questionnaire, an emotional
awareness guestionnaire, and a counseling program with art activities developed by the researcher. The
procedure was divided into two phases: the baseline phase and the intervention phase. In the baseline
phase, emotional awareness was assessed once a week for four consecutive weeks. In the intervention
phase, participants attended the counseling program with art activities for six weeks, once per week, with
each session lasting 90 minutes. Data were analyzed using descriptive statistics, and changes in scores
between the baseline and intervention phases were analyzed using the Percentage of Data Exceeding the
Median (PEM) method. The results showed that the Percentage of Data Exceeding the Median (PEM) was 70
percent, indicating that during the intervention phase, the participants had higher emotional awareness

scores than in the baseline phase at a proportion of 70 percent.

Keywords: counseling program with art activities, emotional awareness, small-n experimental design,

nursing students.
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Abstract

Objective: This study aimed to develop an innovation to enhance psychological counseling services among
psycholosists beginning to practice Schema Therapy.

Materials and Methods: The research follows a design-based research methodology, conducted in two
phases: 1) design and development of the supportive innovation, and 2) a trial and evaluation phase. The
sample consisted of 25 novice Schema Therapy practitioners who assessed their satisfaction and the
innovation’s practical application after a 3-month trial period. Evaluation criteria included theoretical
consistency, user experience, and practical utility in achieving the innovation's core objectives. Data were
collected and analyzed using descriptive statistics.

Results: Phase 1 resulted in the ‘ Schema Kit’ prototype, designed and developed to miticate challenges
and obstacles in memorizing complex theoretical content and explaining core Schema Therapy concepts
to help clients understand and gain awareness of their early maladaptive schemas through a comprehensive
toolkit that includes a pen and whiteboard, graphic sets, along with illustrative templates for the ‘Timeline’,
‘Trigger Event’, and ‘ Mode Dialogue’ explanatory models. In Phase 2, the evaluation of satisfaction and
practical utility after a 3-month trial by the target group was rated at the "High" to "Highest" levels across all
three dimensions: theoretical consistency and design appropriateness, user satisfaction and ease of use, and
practical application in achieving the prototype's objectives.

Conclusion: The findings suggest that this prototype has the potential to reduce obstacles and address
challenging experiences for psychologists beginning their practice in Schema Therapy, providing a solid

foundation for further development and scaling.

Keywords: Schema Therapy, New Practitioners, Innovation, Challenges and Obstacles in Initial

Psychotherapy.
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ABSTRACT

The purpose of this study was to examine the effect of fear of negative evaluation on compulsive
buying behavior among undergraduate students with fear of missing out as a mediator. Data were collected
from 124 undergraduate students aged between 18 and 25 from universities in the Bangkok metropolitan
region using an online questionnaire. The instruments included the Compulsive Buying Behavior Scale, the
Brief Fear of Negative Evaluation Scale, and the Fear of Missing Out Scale. The results revealed that all
variable pairs were positively correlated at a statistically significant level (p < .01). Furthermore, the results
of the hypothesis testing using the PROCESS macro for SPSS found that fear of negative evaluation had a
statistically significant effect on compulsive buying behavior (b = .203, p < .01, 95% CI [.066, .340]). In
addition, fear of missing out partially mediated the relationship between fear of negative evaluation and
compulsive buying behavior with statistical significance (b = .105, p = .001, 95% CI [.043, .186]). The model
explained 25.5% of the variance in compulsive buying behavior. The findings highlight the psychological
factors influencing compulsive buying behavior among undergraduate students. This knowledge can be
applied in educational and mental health settings to promote appropriate student behaviors and may also
benefit those interested in expanding their understanding of the psycholosgical factors influencing such

behavior.

Keywords: Fear of Negative Evaluation, Fear of Missing Out, Compulsive Buying Behavior
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Abstract

This quasi-experimental research employed a pretest-posttest design. The objectives was to
examine the effects of a mindfulness-based positive psychology program on enhancing self-love among
undergraduate students. The participants were undergraduate students at Kasetsart University, Kamphaeng
Saen Campus, who had a moderate level of self-love. A total of 33 participants were recruited and assigned
into two groups: 14 in the experimental group and 19 in the control group. The research instruments were
a self-love scale and a mindfulness-based positive psychology program for enhancing self-love, consisting
of six sessions of 120 minutes each. Data analysis began with an examination of the assumptions for analysis
of covariance. The results indicated that the data did not meet the required assumptions; therefore,
appropriate statistical analyses were employed, including the independent samples t-test and paired
samples t-test. The findings revealed that, after the intervention, the experimental group had significantly
higher self-love scores than the control group at the .05 level. In addition, the experimental group had
significantly higher self-love scores after participating in the program than before participating in the program
at the .05 level, with an effect size of 3.99, indicating a very large effect. These findings suggest that the
mindfulness-based positive psychology program effectively enhanced self-love among undergraduate

students.

Keywords: Mindfulness-based positive psychology, Self-love, Mindfulness practice, Positive psychology

intervention
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Abstract

This research aimed to 1) study the relationship between growth mindset, self-compassion and
career resilience among mental health professionals; and 2) examine the predictive ability of growth mindset
and self-compassion on career resilience. The sample consisted of 119 mental health professionals,
including psychiatrists, psychologists, psychiatric nurses, and social workers. Data were collected through a
one-time online questionnaire via Google Forms, which was divided into five sections. The research
instruments included 1) a career resilience scale, 2) a growth mindset scale, and 3) a self-compassion scale.
Data analysis was conducted in two parts: Descriptive Statistics, including frequency, percentage, mean, and
standard deviation (SD) and Inferential Statistics, using Pearson’s correlation coefficient to test the first
hypothesis regarding the positive relationships between the variables. Additionally, Multiple Regression
Analysis (Enter Method) was employed to test the second hypothesis concerning the collective predictive
power of growth mindset and self-compassion on the career resilience of mental health professionals. The
research findings revealed a statistically significant relationship between growth mindset and self-
compassion indicating correlation at 0.1 (r = .657, p < .01). Similarly, self-compassion also showed correlation
with career resilience at 0.1 (r = .648, p < .01). Together, these two variables significantly predicted 60.2% of

career resilience.

Keyword: Growth Mindset, Self-Compassion, Career Resilience, Mental health professional
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Abstract

This quasi-experimental study aimed to examine the effects of Acceptance and Commitment
Therapy (ACT) group counseling on self-compassion, perfectionism, and growth mindset among
undergraduate students. The participants were 32 undergraduates with below-average self-compassion
scores, selected through purposive sampling. Participants were assigned to an experimental group (n = 16)
and a control group (n = 16). The research instruments consisted of the Self-Compassion Scale, the Almost
Perfect Scale-Revised, and the Dweck Mindset Instrument at pre-test, post-test, and a two-week follow-up.
Data were analyzed using repeated measures multivariate analysis of variance (MANOVA) and multivariate
analysis of covariance (MANCOVA). The results indicated that, following participation in the group program,
(1) the experimental group showed a significant increase in self-compassion at posttest and follow-up
compared to pretest and had significantly higher scores than the control group at both posttest and follow-
up; (2) the experimental group showed a significant decrease in perfectionism at posttest and follow-up
compared to pretest; however, when controlling for baseline differences, no significant differences were
found between the experimental and control groups; and (3) no significant differences in growth mindset
scores were found at pre-post treatment and when the experimental and control groups were compared

at post treatment.

Keywords: Acceptance and Commitment Group Therapy, Self-compassion, Perfectionism, Growth Mindset
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ABSTRACT

Scam victimization has become a pressing public safety issue in Thailand, where cybercrime losses
have risen sharply amid the growth of digital platforms. This study examined the role of age and five
psychological factors—trust, financial literacy, impulsiveness, technology proficiency, and overconfidence—
in predicting susceptibility to scams among Thai adults (N = 109, age range = 21-68 years, M = 37.88, SD =
11.99). Data were analyzed using Pearson correlation and multiple regression. The results indicated that two
predictors emerged as statistically significant: trust (B =.282, p =.004) and technology proficiency (B =.323,
p = .002). Notably, higher technology proficiency was associated with greater susceptibility to scams, a
counterintuitive finding that challenges the assumption that digital skill is inherently protective. Age, financial
literacy, overconfidence, and impulsiveness did not significantly predict susceptibility to scams in this
sample. These findings underscore the complexity of scam susceptibility and carry practical implications for

fraud prevention programs in Thailand and similar digitalized societies.

Keywords: susceptibility to scam, trust, technology proficiency, overconfidence, financial literacy,

impulsiveness, Thailand, fraud prevention
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The Role of Segmental and Tonal Information in

Thai Spoken Word Recognition
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Abstract

The importance of tonal versus segmental information, or vowels and consonants, in speech
processing has been a subject of ongoing debate. While segmental information can be critical for lexical
access across languages, tonal languages like Thai and Mandarin also rely on variations in tonal pitch which
are fundamental for distinguishing word meaning. Previous research on this topic has found mixed results:
some suggest segmental cues are more important, while others emphasize the role of lexical tone in speech
processing. This study aims to investigate the role of tonal and segmental information in Thai by investigating
the effects of vowel, consonant, and tone priming on word recognition using a lexical decision task. Using
an auditory lexical decision task, native Thai speakers heard pairs of words varying in tone, vowel, and
consonant to determine if the second word was a real word. This examined whether tonal or segmental
priming facilitates faster word recognition. The findings revealed a significant facilitation effect only when
the prime and target matched across all three components—onset, rime, and tone—compared to the
unrelated baseline condition. Conversely, no facilitation effects were observed for any partial-overlap
conditions, suggesting that a single component overlap alone is insufficient to facilitate activation. Crucially,
this selective facilitation may only be found because the prime words utilized in the experiment were all
nonwords. These results contribute to models of spoken word recognition by demonstrating that full
phonological congruence may be required for priming effects in Thai, offering a valuable cross-linguistic

comparison to existing speech processing models in other tonal languages.

Keywords: auditory priming, segments and tones, Thai spoken language
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Abstract

This qualitative study aimed to explore the character strengths, psychological resilience, and
meaning of caregiving roles among older adults who care for bedridden older family members within the
context of Thailand’s rapidly aging society, where the burden of long-term care increasingly falls on families.
Data were collected through semi-structured in-depth interviews with seven primary caregivers who had at
least six months of continuous caregiving experience. The data were analyzed using thematic analysis and
interpreted through the frameworks of the VIA Classification of Character Strengths and the PERMA Model.
The findings revealed eight main themes: (1) entry into the caregiving role driven by family necessity, (2)
adjustment to life changes, (3) challenges in long-term caregiving, (4) coping and acceptance, (5) inner
character strengths, (6) development of new capacities through experience, (7) meaning of the caregiving
role, and (8) social support. The results indicate that despite facing multiple constraints, caregivers were
able to sustain their roles through positive personal qualities such as kindness, perseverance, and gratitude,
while also constructing meaning from their caregiving experiences. A key finding is that character strengths
in this context are relational in nature, embedded within family relationships. Moreover, meaning in life
functions as a core mechanism linking internal strengths to caregivers’ well-being. These findings extend the
application of the VIA and PERMA frameworks within the context of older adult caregiving and suggest that

caregiving is not merely a burden but also a process of psychological flourishing.

Keywords: Older adult caregivers, Bedridden older adults, Character strengths, Psychological resilience,

Qualitative research
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Abstract

Belief in a dangerous world (BDW) reflects a generalized perception that the social environment is
threatening and unpredictable. This study examined the relationship between BDW and life satisfaction, with
psychological safety as a mediator and demographic factors (age, income, and relationship status) as
moderators. A cross-sectional survey was conducted with 144 undergraduate students in Thailand. Data
were analyzed using Hayes” PROCESS Model 59 implemented in R, with 5,000 bootstrap samples. Results
indicated that BDW negatively predicted psychological safety (b = -0.837, p < .001), which in turn positively
predicted life satisfaction (b = 0.780, p < .001). The indirect effect was significant (95% Cl [-0.742, -0.556]),
supporting mediation. However, no significant moderation effects were found across all paths. The model
explained 76.7% of variance in life satisfaction (R? = .767). These findings suggest that psychological safety

is a key mechanism linking perceived threat to life satisfaction.

Keywords: belief in a dangerous world, psychological safety, life satisfaction, mediation, moderated

mediation
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Abstract

As a context characterized by pressure and competitive evaluation, sport may induce anxiety and
fear of failure, which adversely affects athletic performance. Although previous studies have documented a
relationship between anxiety and fear of failure, the underlying psychological mechanisms remain
insufficiently examined, particularly within the context of Thai athletes. Therefore, this study aimed to
investigate whether self-criticism functions as a mediator in the relationship between anxiety and fear of
failure among university athletes. The sample comprised 276 university athletes aged 18-28 years (M =
21.25, SD = 2.055) completed validated measures of anxiety (& = .862, M = 42.50, SD = 8.099), self-criticism
(= .856, M = 28.38, SD = 12.996), and fear of failure (& = .948, M = -11.83, SD = 19.834). Results indicated
that anxiety was positively associated with fear of failure (r = .585, p < .001) and self-criticism (r = .687, p <
.001), while self-criticism was positively correlated with fear of failure (r = .670, p < .001). Furthermore, the
findings indicated that self-criticism acted as a mediator in the relationship between anxiety and fear of
failure. Specifically, anxiety had a significant positive effect on self-criticism (ﬁ: 648, p < .001) and on fear
of failure (ﬂ =.318, p < .001). In addition, self-criticism had a significant positive effect on fear of failure (,B
=.440, p < .001). In conclusion, both self-criticism and anxiety exert significant influences on fear of failure.
Reducing fear of failure in athletes may therefore require interventions that address both anxiety and self-

criticism.

Keywords: Anxiety, Fear of failure, Self-criticism, University athletes
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Abstract

This study aimed to examine the effectiveness of a cognitive-behavioral group counseling program
in reducing English language anxiety among undergraduate students. A quasi-experimental one-group
pretest—posttest design was employed with 23 participants. The research instruments included the Foreign
Language Anxiety Scale and a structured cognitive-behavioral group counseling program. Data were analyzed
using descriptive statistics and paired-samples t-test. The findings revealed that, following participation in
the group counseling program based on cognitive-behavioral modification, English language anxiety among
undergraduate students significantly decreased compared to the pretest scores [t(22) = 3.45, p = .002], with
a moderate-to-large effect size (Cohen’s d = 0.72). These results indicate that the program was effective in

reducing participants’ English language anxiety.

Keywords: Language Learning Anxiety, Group Counseling, Cognitive Behavioral Modification
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Abstract

Nowadays, awareness of the importance of shared book reading (SBR) with children, particularly
during infancy, has been increasing. However, most studies focus on maternal self-report, which may not
reflect actual behavior. This pilot study aimed to explore the relationship between maternal self-report of
SBR and observed maternal SBR behavior. The sample consisted of 20 dyads of Thai mothers and child aged
12-18 months in Bangkok. Data were collected using (1) a demographic questionnaire, (2) an interview
assessing maternal knowledge of SBR, and (3) an observation form for maternal SBR behavior. The findings
show a positive correlation between maternal self-reported reading volume with observed maternal SBR
behavior (r, = .625, p = .003). Reading volume was also positively correlated with the number of children’s
books in the home (r, = .619, p = .004). However, no significant correlations were found between the number
of children’s books in the home and observed maternal SBR behavior (r, = .284, p = .224), between maternal
knowledge and observed maternal SBR behavior (r, = .425, p =. 062), or between self-reported reading
volume and maternal knowledge (r, = .427, p = .061). These findings suggest mothers who read more
frequently with their children tend to demonstrate more SBR behaviors during observation. However, self-
reports on how mothers read with their children may not reflect their actual behavior. Notably, some SBR
behaviors were not observed at all among participants, which may provide useful insights for developing

future shared book reading intervention for mothers and children.

Keywords: Shared Book Reading; Self-Report; Behavior Observation; Infants
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Abstract

Objective: The purpose of this study was to develop and evaluate the preliminary psychometric properties
of the Thai version of the Parenting Sense of Competence Scale — Revised (Thai PSOC-R). The scale was
adapted from the original Parenting Sense of Competence Scale — Revised by Gilmore and Cuskelly (2024)
to ensure contemporary relevance and cultural alignment with the Thai context.

Methodology: Sample in this pilot study was 60 Thai mothers of children aged 0-12 years who met the
inclusion criteria. Data were collected via an online survey and analyzed using the Statistical Package for the
Social Sciences (SPSS) version 28.

Results: Content validity, assessed by an expert panel, confirmed that all 16 items yielded an Index of ltem-
Objective Congruence (I0C) of 0.50 or higher. Item analysis revealed that the Corrected Item-Total
Correlation (CITC) for all items ranged from .569 to .779, exceeding the acceptable threshold for all items.
Regarding reliability, the scale demonstrated excellent internal consistency, with a total Cronbach’s alpha
coefficient ($\alpha$) of .937. Specifically, the alpha coefficients for the Efficacy and Satisfaction subscales
were .913 and .863, respectively.

Conclusion: The Thai PSOC-R is a standardized instrument with appropriate psychometric quality. It is a
suitable tool for assessing and conducting further research on the parenting sense of competence among
Thai mothers.

Keywords: Parenting Sense of Competence Scale, PSOC-R, Reliability, Validity, Thai mothers

142



LANE1TIINUNANGDNITUTLYUIVINTTILAUVIA N193nTIne ATeN 11

AsANEIAMUENNUSLaLBNSNAT NN TAlUBINITIUAMAT lUAWDY N1SAIAUAULDS
wazn1satuayunIdnusianisltdediaueaulatifuanumanzauvaslidainfnun
Relationships and Predictive Effects of Self-Esteem, Self-Regulation,

and Social Support on Social Media Overuse among University Students

6 A

aﬁfgmm NaYLYLIDY aTANYLY "U’]ELﬂ‘H@J‘VI%

3 @

[y a

MNBNUNFA ANEININET PaINTAINNIINETEY

MegBludveelinideEUszauaIu*: p.natthaphormagmail.com

UNAnNEa

v
S

MuasliiingUszasAiiiofnwanuduiusuazdninadamennsalvosnisiiuguailunues M3y

q

AuLee wazn1satuayunedsausenislddedsatesulatifiunnuminganvesddnindne nquiiegnserysening

18-25 U 971U 154 AU LAsasilaldlunisideusenausieg 1asinnsiddedeausaulatiiuainumunsay uins

Y aa

Tanswiunaailunues 1esinnisiiuauewuudy wazuasianisaduayunsday Jnszideyalasldata

v & A &

Faussene avduiusiiesduuaznisiesizinisannsenan nan1s3denud nsiiuanelunueLasn1siiy

s a v

pulesdAudunusIisauiunsidd edsaussuladiiuaumuisaneg 19l dod1Agyn1sad @ (r = -479 uag

A Y

r = -524 auanev) Turaginsadvayunisdanlinvanudunusinensseg1dded1Aynieads (- = -.035,

o

p>.01) NamﬁmiwﬁmsamaawmmwuiﬁaLLUiV‘?ﬂammmaaimﬁ’uvi’m']EJmﬂ%’?{aﬁmmaaﬂamﬁumm
wingauveidninAnwildeglideddgmeadaf Re = 327 nudmisiidusuesddnsnadaauuiniian
(B = -396) daundenisiiunmalunues (B = -.294) uazmisaduayunsdsnuiidvsnaluiiainieuin (B = .234)
agioulifiuinnisiifusuwesagmaiugualusuwesendunumddylunsannislidedsauesulatifuaiu
Wisngas wamﬁ%’aﬁmﬁ]LﬁuﬂiﬂmjﬁsiamiﬁmuﬂﬂiLmimdua'%mqmm’szw%m nsiEsuaiavinveMsiiuauLe
wagnstannfiunaailunues tetlastunazaadymnslddedauooulaviiuanumnzaulunguiin

o o

UnAnyludarufiva

Adfgy: nsuiunaATlunues, Msfduaues, nsatuayumsdany, mslddednussuladiiupumnzay

143



LANE1TIINUNANGDNITUTLYUIVINTTILAUVIA N193nTIne ATeN 11

Abstract

The purpose of this study was to investigate the relationships and predictive effects of self-esteem,
self-regulation, and social support on social media overuse among university students. The sample consisted
of 154 university students aged 18-25 years. The research instruments included the Social Media Overuse
Scale, the Self-Esteem Scale, the Short Self-Regulation Questionnaire, and the Social Support Questionnaire.
Data were analyzed using descriptive statistics, Pearson’s correlation analysis, and multiple regression
analysis. The results indicated that self-esteem and self-regulation were significantly and negatively
associated with social media overuse (r = -.479 and r = -.524, respectively), whereas social support was
not significantly related to social media overuse (r = -.035, p > .01). The multiple regression analysis revealed
that the three variables jointly and significantly predicted social media overuse among university students,
accounting for 32.7% of the variance (R? = .327). Self-regulation showed the strongest negative predictive
effect (B = -.396), followed by self-esteem (B = -.294) and social support positive predictive effect (B =
.234). These findings suggest that self-regulation and self-esteem may play important roles in reducing
excessive social media use. The results can be applied to the development of mental health promotion
programs, the enhancement of self-regulation skills, and the strengthening of self-esteem in order to prevent

and reduce social media overuse among university students in the digital society.

Keywords: Self-esteem, Self-regulation, Social support, Social media overuse
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Abstract

This study aimed to (1) assess stress levels among caregivers of bedridden patients, (2) examine
stress management behaviors, (3) identify support needs, and (4) analyze factors associated with stress levels
and support needs among caregivers of bedridden patients in the service area of Tharuea Hospital, Ayutthaya
Province.

This was a descriptive study. Data were collected via an online questionnaire (Google Forms) from
38 caregivers of bedridden patients in the service area of Tharuea Hospital, covering the entire target
population.

The majority of caregivers were female, aged 50-59 years (42.1%). More than half of the patients
(60.5%) were fully immobile and required continuous bed care. Almost all caregivers (94.7%) reported high
stress levels. The most common stress management strategy was consulting healthcare personnel (92.1%).
Nearly all caregivers (94.7%) reported a high level of support needs, particularly regarding knowledge and
skills for patient care, followed by social support needs. Chi-square analysis revealed that education level
and relationship with the patient were significantly associated with caregiver stress (p < 0.05). Education
level, relationship with the patient, and patient type were significantly associated with support needs .

Although caregivers demonstrated active help-seeking behaviors, stress levels remained high,
suggesting that existing support systems may be insufficient. Education level and relationship with the
patient were key factors influencing both stress and support needs. Development of targeted caregiver

support systems and further research to promote caregiver quality of life are recommended.

Keywords : stress, caregiver, bedridden patient
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Abstract

This research aimed to examine the relationships and explain the interaction between internal
factors (self-stigma and mental health literacy (MHL) and external factors (public stigma and personal stigma)
in determining attitudes toward seeking professional help among Thai adolescents. The sample consisted
of 172 high school students in grades 10-12 in Bangkok. Data were collected via online questionnaires. The
research instruments included: 1) the Attitudes Toward Seeking Professional Psychological Help Scale, 2)
the Stigma of Seeking Professional Psychological Help Scales (Public, Personal, and Self-stigma), and 3) the
Mental Health Literacy Scale. Data were analyzed using Pearson’s correlation coefficient and multiple

regression analysis.

The results revealed that self-stigma was significantly negatively correlated (r = -.35, p < .01), while
mental health literacy was significantly positively correlated (r = .32, p < .01) with attitudes toward seeking
professional help. In contrast, public and personal stigma showed no significant correlation. Furthermore,
the set of independent variables collectively predicted 17% of the variance in helping-seeking attitudes (R°
=.17, p < .001), with only self-stigma (B = -.32, p <.001) and mental health literacy (B = .23, p < .01) serving
as significant predictors. It can be concluded that internal factors are the primary mechanisms driving
adolescents’ help-seeking attitudes, rather than external environmental factors. Therefore, it is
recommended that schools and mental health practitioners integrate mental health literacy promotion into
the basic education curriculum or student development activities. This would help build resilience and

normalize mental issues as manageable aspects of life for adolescents.

Keywords: mental illness, stereotypes, mental health awareness, psychological service, youth
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Abstract

Perceived stress is a common concern among undergraduate students and is associated with poorer
psychological well-being and academic functioning. Although mindfulness has consistently been linked to
lower stress, contemporary research often emphasizes attentional processes while giving less attention to
insight-based constructs derived from Buddhist psychology. Within Buddhist traditions, mindfulness is closely
associated with the development of insight on impermanence, which may influence how individuals
perceive and respond to stressful experiences. The present study examined the relationship between
mindfulness and perceived stress among Thai undergraduate students and investigated whether insight on
impermanence mediated this relationship. Participants were 236 undergraduate students in Bangkok,
Thailand, aged 17 to 28 years, who completed measures of mindfulness, perceived stress, and insight on
impermanence. Data were analyzed using PROCESS Model 4. The results showed that mindfulness was
significantly negatively associated with perceived stress and positively associated with insight on
impermanence. In addition, insight on impermanence significantly mediated the relationship between
mindfulness and perceived stress. These findings suggest that insight on impermanence may represent an
important explanatory pathway through which mindfulness relates to lower stress. The study contributes to
mindfulness and stress research by empirically incorporating a core Buddhist construct that has often been
underemphasized in contemporary mindfulness research, highlighting the potential applied value of

incorporating Buddhist perspectives in understanding stress reduction.

Keywords: mindfulness, perceived stress, insight on impermanence, undergraduates
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Abstract

Depression among university students has been widely documented, yet relatively few studies have
examined the role of family relationships, particularly the interplay between perceived parental
expectations and relationship quality. The present study investicated whether parent-adult child
relationship quality moderated the association between living up to parental expectation (LPE) discrepancy
and depression among Thai undergraduate students. Participants were 170 Thai undergraduates (mean age
= 20.67 years, SD = 1.64; 125 females, 21 males, 24 LGBTQIA+) who completed the Living up to Parental
Expectations Inventory (Wang & Heppner, 2002), the Parent Adult Relationship Questionnaire (Pitzer et al,,
2011), and the Depression subscale of the DASS-42 (Lovibond & Lovibond, 1995). Four hierarchical multiple
regression analyses were conducted. Results indicated that LPE discrepancy in both Personal Maturity (B =
.15-.18, p < .05) and Academic Achievement (B = .16-.22, p < .05) significantly predicted depression. Positive
relationship quality was negatively associated with depression (B = -.24to -.26, p < .01), whereas negative
relationship quality was a stronger positive predictor (B = .36-.39, p < .001). However, none of the four
interaction terms were statistically significant, suggesting that parental expectation discrepancy and parent-
adult relationship quality may operate through additive rather than interactive mechanisms in predicting
depressive symptoms. The culturally embedded nature of filial obligation in Thai society may account for
the robust association between expectation and depression across diverse relational contexts. These
findings suggest that in collectivistic cultural contexts, parental expectation discrepancy and relationship
quality may function as independent sources of psychological distress, refining assumptions derived from

self-determination theory.

Keywords: living up to parental expectations, parent-adult child relationship quality, depression, Thai

undergraduate students
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Abstract

This study aimed to examine the level of academic burnout among master’s degree students who
study while working and to compare academic burnout between students working in health professions and
those working in education professions. The sample consisted of 120 master’s degree students studying in
higher education institutions in Bangkok and its metropolitan area who were employed full-time while
pursuing their studies. The participants were selected using purposive sampling. The research instrument
was a questionnaire consisting of two parts: demographic information and an academic burnout scale
measuring three dimensions: emotional exhaustion, cynicism toward study, and academic efficacy. Data
were analyzed using descriptive statistics, including frequency, percentage, mean, and standard deviation.
An independent samples t-test was employed to examine differences between the two professional groups.

The results revealed that the overall level of academic burmout among master’s degree students
who study while working was at a moderate level. Among the three dimensions, emotional exhaustion from
study showed the highest mean score. When comparing between professional groups, students working in
health professions reported significantly higher levels of emotional exhaustion than those working in
education professions at the .05 level of significance. However, no statistically significant differences were
found in cynicism toward study, academic efficacy, or overall academic burnout. These findings suggest that
pursuing graduate studies while working may lead to a certain degree of emotional exhaustion, particularly
among individuals in professions with high workload and responsibility, such as health professions. The
findings provide useful insights for developing support strategies to promote psychological well-being and

stress management among working graduate students.

Keywords: Academic bumnout; Master’s degree students; Working while studying; Health professions;

Education professions
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Abstract

Financial self-efficacy plays an important role in individuals’ financial behaviors and financial well-
being. However, existing measures of financial self-efficacy may have limitations that hinder the
advancement of knowledge in the field of financial self-efficacy, particularly due to the relatively narrow
scope of their underlying dimensions and item content. Therefore, this study aimed to develop and validate
a measure of financial self-efficacy that covers a broad range of financial functioning. An initial pool of 83
items was developed and administered to 411 adults. Exploratory factor analysis resulted in a 36-item
measure reflecting six factors: saving for long-term financial security, responsible spending, investing, coping
with financial difficulties, financial self-regulation, and setting financial relational boundaries. These factors
demonstrated good internal consistency reliability, with coefficients ranging from .79 to .90. Collectively,
they significantly predicted general subjective financial well-being. Preliminary findings have indicated that
scores derived from this measure yielded satisfactory psychometric properties. Future research should
employ confirmatory procedures to obtain additional empirical evidence supporting the measure’s validity

and to develop a short-form version.

Keywords: financial self-efficacy, financial well-being, scale development, exploratory factor analysis
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The Moderating Role of Psychological Flexibility in the Relationship Between
Academic Self-Efficacy and Academic Burnout Among First-Year

Undergraduates

Chanunya Kiatphaibool* and Kullaya Pisitsungkagarn
Counseling Psychology, Faculty of Psychology, Chulalongkorn University
Corresponding author email’: 6670008938@student.chula.ac.th

Abstract

Aim: The transition to university life has been associated with increased academic demands, stress, and risk
of academic burnout among undergraduate students. Previous research has consistently identified academic
self-efficacy as an important factor in promoting academic adjustment and reducing academic burnout.
However, first-year university students may continue to experience burnout despite perceiving themselves
as academically capable due to the stressful demands associated with the transition to higher education.
This highlights the importance of examining factors that may influence students’ ability to function
adaptively under stress. This study therefore aimed to examine psychological flexibility as a potential
moderator of the association between academic self-efficacy and academic burnout among first-year
undergraduate students. Methods: A total of 71 undergraduate students from universities in Thailand
completed a set of self-report questionnaires measuring demographic information, academic self-efficacy,
psychological flexibility, and academic burnout. Data were analyzed using correlational and moderation
analyses. Psychological flexibility was tested as a moderator of the relationship between academic self-
efficacy and academic burnout. Results: The results indicated that psychological flexibility significantly
moderated the association between academic self-efficacy and academic burnout, although the interaction
accounted for a small additional proportion of variance (b = -.067, p = .048, AR? = .015). Discussion: These
findings suggest that psychological flexibility may strengthen the negative association between academic
self-efficacy and academic burnout during the transition to university. The potential implications in relation
to preventative and therapeutic measures for strengthening psychological flexibility to support students are

discussed.

Keywords: Psychological flexibility, Academic self-efficacy, Academic burnout, First-year undergraduates
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Abstract

Negative self-perception is a common psychosocial problem among adolescents and may affect
mental health and long-term adjustment, particularly within the context of social media use in today’s
online society. However, studies examining fear of missing out, cyber victimization, and social loneliness
together remain limited. The objectives of this research were to 1) describe negative self-perception, fear of
missing out, cyber victimization, and social loneliness with negative self-perception among secondary school
students 2) analyze the association between predictive factors including fear of missing out, cyber
victimization, and social loneliness with negative self-perception among secondary school students and 3)
to analyze predictive factors, including fear of missing out, cyber victimization, and social loneliness,
associated with negative self-perception among secondary school students. The sample consisted of 108
secondary school students. The research instruments included a negative self-perception scale, fear of
missing out scale, cyber victimization scale, and a social loneliness scale, all of which were tested for internal
consistency reliability using Cronbach’s alpha coefficient. Data were analyzed using descriptive statistics,
Pearson’s correlation coefficient, and multiple regression analysis, with the level of statistical significance
set at .05. The results revealed that 1) fear of missing out and negative self-perception were at a moderate
level, whereas cyber victimization and social loneliness were at a low level, with mean scores of 2.91, 2.21,
2.28, and 2.86, respectively 2) fear of missing out had significant positive correlation with negative self-
perception, cyber victimization had significant positive correlation with negative self-perception, and social
loneliness had significant positive correlation with negative self-perception and 3) all three factors explained
62% of the variance in negative self-perception, with fear of missing out being significant positive predictive
factor with negative self-perception, cyber victimization being significant positive predictive factor with
negative self-perception, and social loneliness being significant positive predictive factor with negative self-

perception.

Keywords: Fear of missing out, Cyber victimization, Social loneliness, Negative self-perception.
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Abstract

Revenge bedtime procrastination is a psychological phenomenon that has been widely discussed
in recent years. It is hypothesized that such behavior is a consequence of advancements in communication
technology integrated into modern lifestyles. This research aimed to: 1) study the relationships between
self-compassion, future time perspective, fear of missing out (FoOMO), and loneliness with revenge bedtime
procrastination among university students; and 2) investigate the predictive power of these independent
variables on revenge bedtime procrastination in university students. Data were analyzed using descriptive
statistics, Pearson correlation coefficient, and multiple regression analysis. The results revealed that the
majority of students (64%) felt they had insufficient sleep, despite the mean actual sleep duration (7 hours
35 minutes) being close to the desired duration (7 hours 57 minutes). Self-compassion, future time
perspective, fear of missing out, and loneliness collectively predicted revenge bedtime procrastination by
9.1% (R = .091) with statistical significance at the .05 level. When considering individual variables, it was
found that only Fear of Missing Out was a significant predictor influencing revenge bedtime procrastination
(B = .196, p = .037). Conversely, self-compassion, future time perspective, and loneliness did not show

significant predictive influence in this model.

Keywords: Revenge bedtime procrastination, Self-compassion, Future time perspective, Fear of missing out,

Loneliness
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Abstract

This study aimed to examine the predictive ability of psychological factors, including self-
compassion and self-awareness, and social factors, including social support and social comparison, on
intrapersonal conflict among emerging adulthood living in urban communities. The sample consisted of 102
early adults aged 20-29 years, selected using convenience sampling. The research instruments included
measures of intrapersonal conflict, self-compassion, social support, social comparison, and self-awareness.
Data were analyzed using Pearson’s correlation coefficient and multiple linear regression analysis. The
results revealed that self-compassion was negatively correlated with intrapersonal conflict at a low level
with statistical significance (r = -.268, p < .05), whereas the other variables were not significantly correlated.
Furthermore, the results of multiple regression analysis indicated that psychological and social factors
significantly predicted intrapersonal conflict (F = 3.02, p < .05), accounting for 11% of the variance (R2 = .11).
Among the predictors, self-compassion was the only significant predictor of intrapersonal conflict (B = -.33,
p < .01) These findings highlight the important role of self-compassion in reducing intrapersonal conflict
among early adults and suggest its potential application in promoting psychological well-being and adaptive

functioning in urban contexts.

Keywords: Self-compassion, Social support, Social comparison, Self-awareness, Intrapersonal conflict
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Abstract

This quasi-experimental research aimed to study the effects of participating in a personal growth
group counseling program through forest bathing on anxiety among college students. The preliminary
sample consisted of 21 college students aged 18-25 with moderate to high anxiety levels. Participants were
divided into three groups of seven: an experimental group receiving a group counseling program combined
with forest bathing, an active control group participating in a half-day short-term forest bathing session, and
a passive control group continuing their daily lives. The research instrument was the anxiety subscale of the
Depression Anxiety Stress Scale (DASS-42). Data were analyzed using Paired t-test and One-way ANOVA. The
preliminary results indicated that the anxiety scores of the experimental group significantly decreased after
participating in the program (#(6) = 5.13, p = .002), supporting the first hypothesis. Intergroup comparison
revealed that the experimental group experienced a significantly greater reduction in anxiety than the
passive control group (p < .001). However, no significant difference was found when compared to the active

control group (p = .590). Thus, the second hypothesis was rejected.

Keywords: counseling psychology, group counseling, forest bathing, anxiety, college student
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Abstract

This study aimed to investigate the relationships among negative attachment style, meaning in life,
burnout, and secondary traumatic stress in healthcare workers, with meaning in life serving as a mediating
variable. The sample consisted of 200 healthcare workers. Research instruments included the Experiences
in Close Relationships-Revised (ECR-R) questionnaire, the Presence of Meaning subscale of the Meaning in
Life Questionnaire (MLQ-P), the Maslach Burnout Inventory (MBI), and the Secondary Traumatic Stress Scale
(STSS). Data analysis revealed that negative attachment style was negatively correlated with meaning in life,
whereas it was positively correlated with burnout and secondary traumatic stress. Meaning in life was
negatively correlated with burnout and secondary traumatic stress. Structural Equation Modeling using AMOS
demonstrated that the model fit with the empirical data ()(2 (19, n = 200) = 25.509, p = .144; CFl = .993;
TLI = .987; RMSEA = .041), confirming the significant mediating role of meaning in life in the relationships
between attachment anxiety and attachment avoidance, on the one hand, and burnout and secondary
traumatic stress, on the other. These findings highlight the roles of meaning in life and negative attachment
style in the work-related well-being of healthcare workers. The findings may inform the development of
psychological interventions and organizational policies aimed at promoting mental health among healthcare

workers.

Keywords: Attachment Styles, Meaning in Life, Burnout, Secondary Traumatic Stress
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Abstract

Although there is a large amount of studies on the imposter phenomenon, there are still limited
studies that look at factors that are associated with it, for example, perfectionism and sandbagging, especially
in the context of Thai education. Therefore, this present study was aimed to examine the relationships
between factors associated with imposter phenomenon, including sandbagging, and perfectionism. It was
hypothesized that sandbagging and perfectionism were expected to be positively correlated with imposter
phenomenon, and both factors were hypothesized to jointly predict imposter phenomenon. This
guantitative study employed an online questionnaire as the data collection instrument. The sample
consisted of 163 undergraduate students aged 18-25 years, currently enrolled in universities within Bangkok
Metropolitan Area (BMR). All participants were Thai-speaking and provided informed consent. The data were
analyzed using descriptive statistics, including frequency, percentage, mean, and standard deviation, as well
as inferential statistics, including independent samples t-test, Pearson’s correlation coefficient, and multiple
regression analysis. The results indicated that perfectionism and sandbagging were positively correlated with
imposter phenomenon as hypothesized. Furthermore, both variables were significant psychological
predictors and jointly accounted for 41% of variance in imposter phenomenon. (B = 0.228, p = 0.001 and
B = 0.520, p = 0.001 respectively) These findings are beneficial for raising awareness among students and
the public regarding the Imposter Phenomenon and its influencing factors. They are also beneficial for

developing guidelines that promote Thai students' mental health.

Keywords: Imposter Phenomenon, Sandbagging, and Perfectionism
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Abstract

Research on acculturation has predominantly focused on minority and migrant populations,
resulting in limited understanding of how majority groups respond to intercultural contact. This gap is
particularly evident in tourism contexts where intercultural contact is ongoing. Appropriate measurement
tools are limited within this context, and how residents respond to such interactions remains poorly
understood. The present study developed and provided initial validation of the Majority Acculturation
Orientation Scale (MAQS). Based on Berry’s bidimensional acculturation model, the MAOS aims to assess
how majority eroup members orient themselves toward their own culture and the culture of visitors. A total
of 107 Thai adults were recruited on-site from high-tourism areas of Bangkok and Phuket during the data
collection period. The initial 13-item MAQOS was administered in person via an online survey platform.
Additional measures included contact quality, intercultural contact variables, and demographics, all
assessed using a 5-point Likert scale. Reliability, confirmatory factor analysis (CFA), and correlation analyses
were conducted to evaluate internal consistency, factor structure, and external variable associations. After
item refinement, integration (& = .81) and marginalization (& = .75) demonstrated good internal consistency,
while assimilation (& = .65) and separation (& = .61) showed moderate reliability. CFA results indicated good
model fit (Y2 (35) = 43.05, p = .165; CFl = .98; TLI = .97; RMSEA = .05; SRMR = .06). Integration and separation
were negatively associated at the latent level (r = .59, p < .001), consistent with theoretical expectations.
However, assimilation and marginalization showed overlap. Integration was positively correlated with contact
quality, whereas separation was negatively correlated, supporting initial construct validity. These findings
offer preliminary support for the MAOS. The scale aims to provide a new way to measure majority
acculturation in tourism contexts, with potential to inform tourism research and planning by incorporating

local residents’ perspectives.

Keywords: majority acculturation, majority acculturation orientation scale, scale development, tourism,

intercultural contact
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Abstract

This study aimed to investigate the roles of perfectionism (high standards, order, and discrepancy)
and self-compassion in predicting academic burnout among 157 undergraduate students in creativity-based
programs. The instrumentation included the Almost Perfect Scale-Revised (APS-R), the Self-Compassion
Scale-Short Form (SCS-SF), and the Burnout Assessment Tool (BAT-12). Data were analyzed using descriptive
statistics, Pearson’s correlation, and Hierarchical Multiple Regression.

The results revealed that the regression model accounted for 27.2% of the variance in academic
burnout (R2 = .272, p < .001). Among the predictors, perfectionistic discrepancy (the perceived gap between
one’s standards and actual performance) was found to be a significant predictor (B = .508, p < .001). In
contrast, high standards and self-compassion did not significantly predict academic burnout.

The findings suggest that academic burnout in creativity-based program students was primarily
associated with perfectionistic discrepancy rather than high standards or the direct effect of self-compassion.
However, self-compassion may warrant further investigation as an indirect psychological resource related to

students’ self-evaluative discrepancy.

Keywords: Perfectionism, Self-Compassion, Academic Burnout, Creativity-Based Programs, Undergraduate

students
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Abstract

Currently, social anxiety is a problem commonly found among secondary school students because
students must face situations always requiring interaction with others. Studying about factors affecting social
anxiety could lead to the reduction of social anxiety of students. Therefore, this research had the following
objectives to 1) study the level of shyness, fear of negative evaluation, social support, self-esteem, and
social anxiety among secondary school students. 2) analyze the relationships between shyness, fear of
negative evaluation, social support, and self-esteem with social anxiety among secondary school students;
and 3) to analyze the influences of shyness, fear of negative evaluation, social support, and self-esteem on
social anxiety among secondary school students. The research sample consisted of 115 secondary school
students selected by convenience sampling. The research instruments were the Shyness Scale, Fear of
Negative Evaluation Scale, Social Support Scale, Self-Esteem Scale, and Social Anxiety Scale. All scales
demonstrated reliability and construct validity. Data were analyzed using descriptive statistics, the Pearson’s
correlation, and multiple linear regression. The results of the study were as follows. 1) The results showed
that shyness was at a moderate level (M = 2.69), fear of negative evaluation was at a high level (M = 3.62),
social support was at a high level (M = 4.04), self-esteem was at a high level (M = 3.53), and social anxiety
was at a high level (M = 3.60). 2) Fear of negative evaluation and self-esteem had low positive relationships
with social anxiety with statistical insignificance, while shyness and social support had low and moderate
negative relationships with social anxiety, respectively, with statistical significance. 3) Self-esteem, fear of
negative evaluation, social support, and shyness explained 37% of the variance in social anxiety with
statistical significance. Self-esteem had a negative effect on social anxiety, and fear of negative evaluation
had a positive effect, but both were statistically insignificant. In contrast, shyness had a negative effect, and

social support had a positive effect on social anxiety, and both were statistically significant.

Keyword: shyness, fear of negative evaluation, social support, self-esteem, social anxiety
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Abstract

This study aimed to explore the experiences and reasons of using Al chatbots as virtual friends
among the undergraduate students residing in the Bangkok Metropolitan Region. The research adopted a
qualitative design with ten undergraduate participants purposively selected from the area. Data were
collected through in-depth interviews and the analysis with conventional content analysis method. The
findings are presented in two main themes (1) experiences with Al chatbots as virtual friends; initial phase
of use, expansion of the Al's role into personal life, and awareness of Al as non-human and (2) reasons for
using Al chatbots; functional utility factor and emotional factor. The results revealed that participants do
not view Al as merely a functional tool, but also view it as a tool for assisting with emotion during daily life
and social interactions, even while acknowledging the non-human nature of this technology. This reflects a
new form of relationship between Al and humans as a virtual friend in both psychological and social
dimensions. Furthermore, the study provides fundamental information for Al developers to design chatbots

that better align with user needs and emotions.

Keywords: Al Chatbots, Artificial Intelligence, Virtual Friends, Experiences, Reasons
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ABSTRACT

This research aimed to (1) explore personality traits among musicians in the Thai context, (2)
examine the relationships between the Big Five Personality factors and working memory, and (3) investigate
the predictive influence of these personality factors on working memory among musicians in Thailand. This
quantitative research was conducted in a sample of 106 adult musicians aged 18-59 years residing in Bangkok
and its metropolitan area. The sample size was determined based on the number of parameters required
for multiple regression analysis. Data were collected using a 5-point Likert scale online questionnaire,
including demographic variables, the Working Memory Questionnaire (Adapted Version), and the Big Five
Personality Inventory (NEO-FFI). Descriptive statistics, Pearson’s correlation analysis, and multiple regression
analysis were employed to analyze the data. The results indicated that both Openness and
Conscientiousness were positively correlated with working memory (r = .225, p < .05; r = .380, p < .01,
respectively). Conversely, Neuroticism demonstrated statistically significant negative correlation with working
memory (r = -.381, p < .01). Furthermore, the Big Five Personality factors collectively accounted for 25.6%
of the variance in working memory (R* = .256). When examined individually, Neuroticism, Openness, and
Conscientiousness emerged as statistically significant predictors of working memory (B =-334, p < .01, B =

251, p < .01; B = .233, p < .05, respectively).

Keywords: Working Memory, Big Five Personality, Musicians
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Abstract

This study aimed to examine the effects of packaging design style (maximal and minimal) and
packaging color tone (warm tone and cool tone) on perceived tastiness, perceived healthiness, and purchase
intention toward healthy food products. The participants were 80 undergraduate students enrolled in a
psychology course, selected using a convenience sampling method. The data were analyzed using a two-
way repeated measure MANOVA. The results revealed that packaging design style had a statistically
significant effect on perceived tastiness and purchase intention. Specifically, maximal packaging design led
consumers to perceive the products as tastier and to report higher purchase intention than minimal
packaging design. In addition, packaging color tone had a statistically significant effect on perceived tastiness,
with warm colors leading to higher perceived tastiness than cool colors. However, no significant effect of
color tone on purchase intention was found. Moreover, neither packaging design style nor color tone had a
statistically significant effect on perceived healthiness. No significant interaction effect between packaging

design style and color tone was found on perceived tastiness, perceived healthiness, or purchase intention.

Keyword: Packaging design, Perceived tastiness, Perceived healthiness, Purchase intention, Healthy food
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Abstract

Brand naming is one of the most critical marketing factors that create a product differentiation and
shape brand perception on consumers. This research aimed to examine the impact of brand name meaning
on consumers’ brand attitudes and purchase intentions toward electronic products, which are high-
involvement products. In this study, 97 undergraduate participants were assigned to either a semantic brand
name group (n = 40) or a non-semantic brand name group (n = 57). After reviewing identical product
descriptions, participants rated their brand attitudes and purchase intentions. Statistical analysis by One-way
MANOVA showed that meaning of brand name does not significantly impact brand attitudes or purchase

intentions.

Keywords: Brand name meaning, Brand attitudes, Purchase intentions, Electronic products
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Abstract

Social media usage has been increasing worldwide, particularly the consumption of short-form video
content. Previous studies have found that excessive social media use negatively affects attention and
working memory, and that short-form video content may interfere with intention maintenance in prospective
memory. This study therefore aimed to examine the effects of social media platform type and cue type on
prospective memory performance using an assessment tool designed to reflect real-life contexts.
Participants were 174 undergraduate students from Thammasat University who were randomly assigned to
one of four conditions: a rest group, a TikTok group, an X group, and a YouTube group. Prospective memory
was assessed using a first-person perspective video task in which participants completed 11 tasks by pressing
designated keyboard keys when encountering specific cues or at predetermined times while simultaneously
listening to narrated content in a dual-task paradigm. After completing the first video, participants either
used their assigned social media platform or rested for 10 minutes before proceeding to the second video,
which contained the remaining tasks. Prospective memory performance was measured across two
dimensions: accuracy and hit rate. A two-way mixed ANOVA revealed that social media platform type did
not significantly affect prospective memory performance. However, cue type significantly affected both
accuracy and hit rate, with event-based prospective memory outperforming time-based prospective memory
across all conditions. These findings suggest that task characteristics may play a greater role in prospective
memory performance than social media platform type and that ecologically valid assessment tools may

better capture prospective memory functioning in everyday contexts.

Keywords: prospective memory, social media, short-form videos, naturalistic task
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ABSTRACT

This research aims to investigate the influence of the type of assistance and the quantity of
involvement in academic creation on the level of credit attribution and the disclosure of Al involvement.
The study utilized a quasi-experimental, between-subjects design with a sample of 156 undergraduate
students at Thammasat University, selected through convenience sampling. Participants were required to
read a short article and write their own summary before being randomly assigned to four experimental
conditions based on the type and quantity of Al assistance; subsequently, they indicated the level of credit
attribution and their willingness to disclose Al involvement after reviewing the summary revised by Al.
Statistical analysis using Two-way MANOVA revealed that neither the type of assistance nor the quantity of
involvement had a statistically significant influence on the level of credit attribution or the disclosure of Al

involvement.

Keywords: Artificial Intelligence, Credit Attribution, Disclosure of Al Involvement
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Abstract

For over 20 years since the onset of conflict situations in Thailand's Southern Border Provinces,
residents have continuously adapted to daily uncertainties. This research aims to explore psychological
experiences and adaptation strategies of individuals facing such risks and conflicts, among residents in the
four Southern Border Provinces (Pattani, Yala, Narathiwat, and four districts of Songkhla province). Employing
a qualitative phenomenological approach, data were collected through in-depth interviews with eight key
informants aged 23 to 48 years who have resided in the area since childhood. Data analysis revealed three
main themes: First, conflict situations have driven significant lifestyle changes, leading to adaptation and the
establishment of a "new normal" that enables locals to coexist with the ongoing situation. Second, the
development of a positive outlook on life, emerging from crystallized life experiences, self-understanding,
and unwavering religious faith. Third, place attachment acting as a psychological anchor, which, when
combined with community interdependence, fosters a profound sense of unity. This reflects the strength of
their identity and their resilience in remaining in the region. These findings provide an in-depth understanding
of the coping mechanisms and psychological factors contributing to adaptation of the people in the four
Southern Border Provinces. Furthermore, this study amplifies the voices of the local population, serving as
a foundational database to psychological knowledge for sustainable mental health care and crisis

intervention.

Keywords: Resilience, Adaptation, Place attachment, Spiritual Well-being, Southern border provinces of

Thailand
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Abstract

Interest in studying psychology among pre-university students is shaped by complex educational,
social, and personal dynamics. In the Thai educational context, where psychology is excluded from the
mandatory curriculum and university admission criteria vary, students often face significant uncertainty. This
research aims to develop a comprehensive conceptual model identifying the factors that influence
students’ interest and perceived barriers in pursuing psychology. Using a systematic synthesis of literature
integrated with a contextual analysis of the Thai education system, the study applies Social Cognitive Career
Theory (SCCT) and Self-Determination Theory (SDT) as primary frameworks.
The proposed model categorizes influencing factors into four primary domains: (1) Context Factors, including
educational exposure, school guidance, and social support; (2) Career Information Factors, addressing access
to information, growth opportunities, and common misconceptions; (3) Personal Factors, focusing on self-
efficacy, intrinsic motivation, and attitudes; and (4) Decision-Making Factors, encompassing perceived interest
and systemic barriers. The analysis indicates that while intrinsic motivation and social networks act as
catalysts for interest, the lack of structured exposure and unclear career pathways serve as primary
deterrents.
The study highlights the critical need for early exposure through introductory psychology content, structured
career guidance, and mentorship programs. These findings provide a theoretical foundation for educators,
counselors, and policy makers to design interventions that facilitate informed decision-making among
prospective psychology students. This conceptual framework serves as a strategic roadmap for future

empirical validation and policy development in Thai psychology education.

Keywords: Psychology Education, Career Decision-Making, Pre-University Students, Social Cognitive Career

Theory (SCCT), Self-Determination Theory (SDT)
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Abstract

This study employed a Small-n Experimental Design using an ABA design to examine the
effectiveness of a mindfulness training program on emotion regulation skills among upper primary school
children. The participants were four 12-year-old upper primary school students selected through purposive
sampling. The research instruments included the Emotion Regulation Questionnaire (ERQ), the Emwave Pro
Plus program, and a mindfulness training program developed based on the HEART LOCK-IN, QUICK-
COHERENCE, and FLARE techniques. The program was reviewed for content validity and revised according
to expert recommendations. Group activities were then conducted twice a week for two weeks. Data were
analyzed using descriptive statistics, and the Wilcoxon Signed-Rank Test to test the research hypothesis.

The results revealed that heart rate variability (HRV) averages increased markedly following the
intervention compared to the baseline phase and decreased during the follow-up phase, aligning with the
research hypothesis. Regarding emotion regulation skills, Cognitive Reappraisal scores increased post-
intervention and remained elevated during the follow-up. However, expressive suppression scores showed
changes that were inconsistent with the hypothesis. Statistical analysis revealed that the mindfulness training
program did not significantly affect emotion regulation skills or HRV values, likely due to limitations related
to the small sample size and short duration of the intervention. Therefore, this study suggests that future
study should extend the program duration and replacing trait-based assessment tools with state-based
measures in order to increase sensitivity in detecting real-time changes in emotion regulation within practical

contexts.

Keywords: Emotion Regulation, Mindfulness, Heart Rate Variability (HRV), Small-n Experimental Design,

Upper Primary School Students.
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Abstract

This research aims to conduct a preliminary study of direct experiences and to understand the
psycholosgical impacts and self-care methods of individuals who have been humiliated online at the level
of a pilot study, in order to build knowledge and understanding regarding impacts, coping, and self-care of
those who are humiliated online, as a guideline for individuals who may encounter such incidents. The
informants were individuals with direct experience of being humiliated online, totaling 5 people. Data were
collected through semi-structured online interviews and analyzed using phenomenological analysis to
synthesize key issues.

The results of the data analysis revealed the following key issues: 1) Impacts from the incident, which
are psychological changes, with the occurring event acting as a trigger for such changes, such as negative
emotions and continuous stress; 2) Resources for recovery, which are attributes that help individuals
overcome obstacles and return to a normal state, divided into self and psychological stability, hope and
encouragement, and preparedness for problems; 3) Coping styles, which are divided into emotion-focused
coping or direct problem-solving; 4) Learning from the incident, which refers to what is gained from reviewing
and understanding the event, in order to improve behavior, cognitive structures, and ways of handling future
situations, divided into behavioral and cognitive aspects; and 5) Post-event reflection, which involves bringing
the experience to consider, contemplate, and understand until certain conclusions or life lessons are
formed.

The findings of this study will be beneficial as guidelines for coping and self-care for individuals who
may experience online humiliation in the future, and can also serve as qualitative data for academics,
psychologists, and mental health organizations to apply in developing appropriate support approaches for

those affected.

Keywords : Online Public Shaming, Qualitative Study, Coping Strategies, Findings, Resilience
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Abstract

This study aims to explore parental concerns, communication skills, and play practices among
parents of preschool children (aged 3-6 years) through a pilot study in order to develop a prototype
application designed to support developmentally appropriate parenting skills. The pilot study employed in-
depth interviews with five key informants, including three parents and two developmental psychologists.
Thematic analysis of parental data yielded four core themes: key parenting concerns, pathways to building
quality relationships, decision-making in parenting approaches, and recommendations for application
development. Data from psychologists highlishted common parenting challenges, roles of professional
support, effective techniques, and suggestions for application design. Based on these findings, the identified
factors were transformed into feature concepts grounded in psychological principles and subsequently
developed into an interactive application prototype. The prototype was evaluated by 31 parents of
preschool children using rating scales and open-ended questions. The descriptive results indicated a
relatively high level of user satisfaction. In the discussion, six key areas for future development were
proposed: personalized content, goal-oriented support based on behavior change principles, access to
expert support, enhancement of journaling features into tools for self-reflection and life balance, integration
with daily life contexts, and strengthening the role of parents as facilitators. The findings of this study provide
practical implications for the development of a functional parenting support application, aiming to enhance

parents’ competencies in raising preschool children.

Keywords: Parental Concerns, Early Childhood Parenting, Parenting Support Application
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Abstract

This study aimed to explore Bangkok residents’ experiences with nature and examine the
relationship between nature appreciation, place attachment to Bangkok, and subjective well-being.
Participants were 96 Bangkok residents (M., = 30.43, SD = 9.58, range = 18-58; 70.8% female) who had
resided in Bangkok for at least five years, collected through an online survey. Measures included the Natural
Beauty subscale of the Engagement with Beauty Scale (ENWB), the Abbreviated Place Attachment Scale
(APAS), and the World Health Organization-Five Well-Being Index (WHO-5). Results indicated that 63.5% of
participants spent time in parks exercising or playing sports, followed by enjoying nature (59.4%) and
relaxation (57.3%). Mediation analysis using jamovi showed that place attachment fully mediated the
relationship between nature appreciation and subjective well-being (B = 0.160, SE = 0.062, p < .01). The
implications of the results are that sustainable urban development in Bangkok should prioritize enhancing
the accessibility and engagement of green spaces and promoting activities that strengthen place attachment,

thereby supporting residents’ subjective well-being in the context of rapid urbanization.

Keywords: Nature Appreciation; Place Attachment; Subjective Well-being; Nature-connected Behaviors
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